4 


INTRODUCTION EXPERIMENTAL METHOD 
Joun West Virginia University. McGraw-Hill Publications Psychology. 
press. 


concise, simple text designed introduce beginning students theory and techniques the 
scientific method. The book presents, therefore, the framework and general methods approach 
the designing, conducting, and interpreting experiments, the use equipment, the applica- 


tions statistical tools, etc. 


CONSTRUCTION EDUCATIONAL AND 
PERSONNEL TESTS 


KENNETH Baylor University. Ready July 


vital interest all teachers, this book explains clearly and concisely exactly how plan and 
construct aptitude and achievement tests both school and college levels and all subjects. 
valuable also developing performance tests skill well written tests knowledge and 
abilities. Principles and applications are offered with simplicity and intelligibility, and complex 
statistical methods are avoided. 


CHILD DEVELOPMENT 


Psychology. Second edition. 669 pages, $5.50 
thorough revision and modernization well known text which presents the results experi- 
mental studies children from birth maturity. The material has been brought date and 
three new chapters have been added. The materials have been coordinated give the reader 
picture the normal child the different phases his development. Common behavior problems 
are discussed, with emphasis their causes and the best methods dealing with them. 


ADOLESCENT DEVELOPMENT 


McGraw-Hill Publications Psychology. 563 pages, $5.50 


Here basic text for introductory course adolescent psychology. Designed for the student 
who has already taken courses general educational psychology, discusses different phases 
adolescent development, with the main emphasis changes attitudes and behavior that occur 
the individual emerges from childhood into adolescence. Data from experimental studies are 


used the basis for generalized statement. 


DEVELOPMENTAL PSYCHOLOGY 


With important stress upon each level development foundation for the next, this text covers 
the life span from conception death with emphasis outstanding characteristics each major 
life period. Close correlation between mental and physical growth, and methods change interests, 
attitudes, and behavior are discussed. Included also review major experimental studies. 
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GENERAL INFORMATION: SIXTY-FIRST ANNUAL 
CONVENTION THE AMERICAN 
PSYCHOLOGICAL ASSOCIATION 


Cleveland, Ohio, September 1953 
ERWIN TAYLOR, APA Convention Manager 


HIS announcement provides general infor- 

mation about the 1953 APA Annual Con- 

vention. hotel reservation form and 
advance registration form are included this is- 
sue (pp. 219 and 220). Call for Papers was an- 
nounced the APA Convention Program Com- 
mittee the February 1953 American Psychologist. 
For all details concerning papers, symposia, and 
scheduling meetings, see the February issue. 

Please note that since the publication the 
February issue, has been necessary change the 
location the convention Cleveland, Ohio. 
Western Reserve University will host institu- 
tion. For further details this point see the 
April American Psychologist. 

The Local Arrangements Committee consists 
the Convention Manager and number sub- 
committee chairmen who will assist the handling 
various details the Convention. Members 
interested matters handled the subcommittees 
listed below are requested communicate directly 
with the appropriate chairman. matters not 
covered these subcommittees, members should 
write Erwin Taylor, Convention Manager, 
Personnel Research Institute, Western Reserve Uni- 
versity, Cleveland Ohio. 

Time and Place Meetings: Friday, September 
through Wednesday, September 1953 Cleve- 
land, Ohio. Meetings will held several cen- 
trally: located hotels and the Cleveland College 
Building Western Reserve University. The Pro- 
gram will designate the location each meeting. 
Cleveland will Eastern Daylight Saving Time. 

Headquarters: Cleveland Hotel, Public Square. 
However, the Registration Desk will located 
the first floor the Cleveland College Building. 

Hotel Reservations: The hotel reservation form 
printed page 219 this issue. list those 
hotels which have agreed reserve rooms for mem- 
bers the APA shown page 219. Members 


expecting attend the convention must secure 
their own room reservations filling out the form 
and sending the APA Housing Office. Infor- 
mation types rooms available and approxi- 
mate costs are shown. Additional forms may 
obtained from the APA Central Office. order 
assured hotel space, strongly urged 
that hotel accommodations applied for soon 
possible; since the convention takes place during 
the Labor Day Holiday, the city will crowded 
with tourists and hotel rooms will scarce. Res- 
ervations will confirmed after July 1953. 

Registration: save time and avoid inconven- 
ience upon arrival, members are urged use the 
advance registration blank page 220 this 
sue. All members should call the convention 
registration desk Cleveland College (after check- 
ing their hotels) complete their registration 
pick convention badges they have reg- 
istered advance. The registration desk will open 
noon Thursday, September Registration ac- 
tivities will under the supervision William 
Kendall, Chesapeake and Ohio Railroad, Cleveland, 
Ohio. 

Directory Members: Leonard Ronis, Cleve- 
land Transit System, will charge maintain- 
ing directory members registered the con- 
vention. The data from the member’s registration 
form will used provide the necessary index 
registrants. This directory will located the 
Red Room the Mezzanine Floor the Cleve- 
land Hotel. mailbox and bulletin board will also 
located nearby. 

Special Dinners Luncheons: Dinners and 
luncheons which are appear the official pro- 
gram must requested through Launor Carter, 
Chairman, Convention Committee, AFF 
HRU No. Box 446, Fort Ord, California, 
before May 1953. Arrangements for dinners 
and luncheons which are not appear the pro- 
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gram will made directly Gladys Fried- 
man, Cleveland Receiving Hospital, 3395 Scranton 
Road, W., Cleveland Ohio. Requests for such 
luncheons and dinners should submitted early 
possible. 

estimated that lunches will cost least 
$2.00 per person, plus per cent for gratuities, 
plus per cent Ohio sales tax, and dinners least 
$3.00 per person, plus per cent for gratuities, 
plus per cent Ohio sales tax. Tickets will 
sold the desk the Red Room 
the Cleveland Tickets for luncheons must 
purchased iater than the evening before the 
day which the luncheon held and not later 
than the day the dinner scheduled. 

Exhibits: Space for commercial exhibits will 
provided the Red Room the Cleveland Hotel. 
For information facilities, costs, arrangements, 
etc., please write Richard Wallen, Depart- 
ment Psychology, Western Reserve University, 
Cleveland Ohio. 

Information Desk: information desk will 
maintained the Red Room the Cleveland Hotel 
under the direction Roland Cook, Depart- 
ment Psychology, Western Reserve University. 
addition convention information, the informa- 
tion desk will provide schedules eating places, 
local points interest, and recreational facilities. 

Arrangements for Care Children: Members 
interested securing baby sitters during the Con- 
vention should write Mrs. John Bedoff, 
Personnel and Placement Service, Western Reserve 
University, Cleveland Ohio, for college students 
who may available hourly basis. 

Publicity: Quattrochi, University News 
Bureau, Western Reserve University, Cleveland 
Ohio, will coordinate publicity activities the con- 
vention. pressroom will maintained Parlors 
and the Cleveland Hotel. 

Projectors, etc.: Charles Porter, Department 
Psychology, Western Reserve University, Cleve- 
land Ohio, will charge projection equip- 


ment. While every effort will made supply 
appropriate equipment, authors papers are urged 
substitute mimeographed tables and charts for 
slides wherever possible. 

Other Groups and Organizations Meeting the 
Same Time the APA: Joel Campbell, Person- 
nel Research Institute, Cleveland Ohio, will 
charge making arrangements for such groups. 
Officers these groups should contact Dr. Camp- 
bell far advance the actual meetings pos- 
sible, stating their needs. Groups desiring hold 
paper-sessions symposia should send their re- 
quests division program chairman the 
APA Program Committee chairman. Space will 
provided available after all APA meetings 
have been scheduled. 

Parking: Daytime parking downtown Cleve- 
land difficult proposition. Nearby commercial 
garages and hotel-associated garages charge about 
$1.50 for full-day parking and $1.00 for all night 
parking. Free municipal parking abundantly 
available fringe areas. Inexpensive busses shut- 
tle frequently between these lots, the Public Square, 
and downtown Cleveland Hotel. Traffic during the 
morning and evening rush hours congested. Pub- 
lic transportation and taxi service are relatively ex- 
pensive but available. 


DEADLINES 


May 8—For receipt requests for business meet- 
ings divisions, boards, etc. Launor Car- 
ter, Chairman, APA Program Committee. 

May 8—For receipt requests for special meet- 
ings, luncheons, dinners, etc. Launor Car- 
ter, Chairman, APA Program Committee. 

May 8—For receipt requests for preconvention 
sessions Launor Carter, Chairman, APA 
Program Committee. 

August 15—For receipt room reservations the 
APA Housing Bureau, 511 Terminal Tower, 
Cleveland 13, Ohio. 
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THEORY VOCATIONAL DEVELOPMENT' 


DONALD SUPER 


Teachers College, Columbia University 


and one-half years ago colleague 

mine Columbia, Dr. Eli Ginzberg, 

economist, shocked and even unintentionally 
annoyed many members the National Vocational 
Guidance Association stating, the annual con- 
vention, that vocational counselors attempt coun- 
sel concerning vocational choice without any theory 
how vocational choices are made. year later 
Dr. Ginzberg published his monograph Occupa- 
tional Choice, which stated: 


Vocational counselors are busy practitioners anxious im- 
prove their counseling techniques the research-minded 
among them devote what time they can devising better 
techniques. They are not theoreticians working the 
problem how individuals make their occupational choices, 
for, though they have bias against theory, they have 
little time invest developing one (10, 7). 


Ginzberg continues, apropos the fields psy- 
chology and economics: 


there are good reasons why the problem [of how oc- 
cupational choices are made] has not been focus in- 
vestigation for psychology economics. The process 
has roots the interplay the individual and reality, and 
this field only now beginning included the 
boundaries psychological inquiry. The obverse formula- 
tion applies economics, which discipline concen- 
trates detailed analysis reality forces and satisfies 
itself with few simplified assumptions about individual 
behavior (10, 7). 


These conclusions were based partly review 
the research literature which did his re- 
quest, and partly number discussions 
which he, his research team, and participated. 
Consequently, have feeling responsibility, 
not for the conclusions which drew, but for 
drawing own conclusions and for sharing them 
with colleagues psychology and guidance. 

Basis Ginzberg’s criticisms. may help 
point out that Ginzberg’s conclusions were based 
review the research literature which was 
designed provide answers specific questions 


Presidential address the annual meeting the Divi- 
sion Counseling and Guidance, American Psychological 
Association, Washington, C., September 1952. 


asked his research team order help them 
plan their own research project. What synthesiz- 
ing results did was undertaken answer these 
questions. did not attempt answer the ques- 
tion “What theories underlie the principles vo- 
cational guidance now generally accepted prac- 

But agree with his analysis the situation 
with regard theory construction: have done 
relatively little it, and for the reasons has 
suggested. However, this does not mean that 
have operated without theory. the principal 
purpose this paper set forth theory voca- 
tional development, theory inherent and emer- 
gent from the research and philosophy psycholo- 
gists and counselors during the past two decades. 
But first should like, help formulating 
more adequate theory, briefly present the theory 
eccupational choice put forth Ginzberg and 
his associates, show how each its elements had 
already been set forth psychologists doing re- 
search this field, and point out some its 
limitations. 


THE GINZBERG THEORY 


Ginzberg, Ginsburg, Axelrod, and Herma sum- 
marize their theory occupational choice, con- 


four elements: 


Occupational choice developmental proc- 
ess which typically takes place over period 
some ten years. This theory Ginzberg’s, 
should noted, one the points made the 
official statement the Principles and Practices 
Vocational Guidance (33), first formulated 
the National Vocational Guidance Association 
years ago; point stressed Kitson his 
Psychology Vocational Adjustment (14), pub- 
lished 1925; and, 1942, own Dynamics 
Vocational Adjustment (28) several pages are 
devoted discussion the fact that “choosing 
over long period.” 

The process largely irreversible: experience 
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cannot undone, for results investments 
time, money, and ego; produces changes 
the individual. This second theory Ginz- 
berg’s clearly implied Charlotte Buhler’s 20- 
year-old theory life stages (5), Lehman and 
Witty’s equally old studies play interests (15), 
Pressey, Janney, and Kuhlen’s 13-year-old dis- 
cussion adolescent and adult development (20), 
and, own 10-year-old text vocational ad- 
justment (28). 

The process occupational choice ends 
compromise between interests, capacities, values, 
and opportunities. This third theory Ginzberg’s 
well illustrated the practices individual 
diagnosis developed the Minnesota Employment 
Stabilization Research Institute years ago and 
described Paterson and Darley (19); was 
further demonstrated and described the Ad- 
justment Service experiment years ago (2); and 
basic presentations the use diagnostic 
techniques texts such Bingham’s (3) and mine 
(29), both which appeared before the completion 
Ginzberg’s study. fact, Frank Parsons (18), 
1909, discussed vocational counseling proc- 
ess helping the individual study both himself 
and possible occupational opportunities, and 
work out compromise between his abilities, in- 
terests, and opportunities. called this last proc- 
ess reasoning.” 

Ginzberg’s final theoretical formulation that 
there are three periods occupational choice: the 
period fantasy choice, governed largely the 
wish adult; the period tentative choices 
beginning about age and determined largely 
interests, then capacities, and then values; 
and the period realistic choices, beginning 
about age 17, which exploratory, crystallization, 
and specification phases succeed each other. Those 
who are acquainted with Lehman and Witty’s early 
research the change interest with age (15), 
with Strong’s more searching work (25) the 
same area, with Sisson’s research the increasing 
realism choice with increasing age (23), with 
Charlotte Buhler’s research life stages (5), and 
with the use made these data Pressey (20) 
(28), will find these three choice periods 
familiar. The special contribution Ginzberg and 
his associates the postulation the successive 
dominance interests, capacities, and values 
determinants choice before reality begins play 
major role. 


PSYCHOLOGIST 


easy, and perhaps even rather petty, thus 
take theoretical contribution and demonstrate 
its ancestry, showing that there nothing particu- 
larly original about it. This is, undoubtedly, the 
normal reaction claims originality. But orig- 
inality more generally the result rearrange- 
ment the old than the actual creation some- 
thing new: the rearrangement original because 
brings out details relationships which have 
been missed points new applications. Ginz- 
berg’s theory indeed important contribution: 
this seems clear me, least, recollect the 
struggle had writing parts Dynamics 
Vocational Adjustment struggle which resulted 
from the lack theoretical structure and from 
inadequate research), and work its revision 
the light, among other things, Ginzberg’s the- 
oretical formulation and the thinking which has 
stimulated. have used this critical approach 
Ginzberg’s work order demonstrate that 
have not entirely lacked theoretical basis for our 
work vocational guidance, and show that the 
elements theory which have based our 
practice have been sound, least that they have 
foreshadowed the elements which one group the- 
orists used when they went about constructing 
theory occupational choice. 


Limitations Ginzberg’s Theory 

But this not the whole story. Ginzberg’s the- 
ory likely harmful because its limitations, 
limitations other than those research design and 
numbers his basic study. 

First, does not build adequately previous 
work: for example, the extensive literature the 
nature, development, and predictive value in- 
ventoried interests rather lightly dismissed. 

Second, “choice” defined preference rather 
than entry some other implementation 
choice, and hence means different things different 
age levels. the 14-year-old means nothing 
more than preference, because that age the need 
for realism minimized the fact that the pref- 
erence does not need acted upon until the 
remote future. the 21-year-old student engi- 
neering, the other hand, “choice” means pref- 
erence which has already been acted upon enter- 
ing engineering school, although the final action 
will come only with graduation and entry into 
job. wonder that reality plays larger part 
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choice age 21, when, unlike choice age 14, 


third defect Ginzberg’s theory emerges from 


these different meanings the term “choice” 
different ages: the falseness the distinction 
between “choice” and “adjustment” which and 
his research team make. The very fact that choice 
continuous process going over period 
time, process rather far removed from reality 
early youth but involving reality increasing de- 
grees with increasing age, should make clear that 
there sharp distinction between choice and 
adjustment. Instead, they blend adolescence, 
with now the need make choice and now the 
need make adjustment predominating the 
occupational life situation. 

Finally, fourth limitation the work the 
Ginzberg team lies the fact that, although they 
set out study the process occupational choice, 
and although they properly concluded that 
one compromise between interests, capacities, 
values, and opportunities, they did not study 
describe the compromise process. Surely this 
the crux the problem occupational choice and 
adjustment: the nature the compromise between 
self and reality, the degree which and the condi- 
tions under which one yields the other, and the 
way which this compromise effected. For the 
counseling psychologist’s function help the 
individual effect this compromise. must not 
only know the factors which must compromised 
and how these have been compromised the ex- 
perience others, but also the dynamics the 
compromising process, that may facilitate this 
process his counselee with constructive results. 


ELEMENTS ADEQUATE THEORY VOCATIONAL 
DEVELOPMENT 


adequate theory vocational choice and ad- 
justment would synthesize the results previous 
research insofar they lend themselves synthe- 
sis; would take into account the continuity the 
development preferences and the differences 
the stages, choices, entry, and adjustment; 
would explain the process through which interest, 
capacities, values, and opportunities are compro- 
mised. The second part this paper will de- 
voted sketch the main elements such 
theory vocational development they appear 
the literature, and the third and final part will 
consist attempt synthesize these elements 


adequate theory. The term “development” 
used rather than because compre- 
hends the concepts preference, choice, entry, and 
adjustment. There seem dozen elements 
theory vocational development: they are 
taken sequence. 

Individual differences. One the basic elements 
theory vocational development has been the 
theory individual differences, cornerstone 
modern educational and vocational psychology. 
Kitson based much his early Psychology Vo- 
cational Adjustment (14) this theory and 
the findings which was based. was essen- 
tial the work the Minnesota Employment 
Stabilization Research Institute (19). surely 
unnecessary document the fact individual dif- 
ferences aptitudes, interests, and values, the 
significance these differences for vocational de- 
velopment. 

Multipotentiality. second basic element 
theory has been the concept the occupational 
multipotentiality the individual. was first 
documented for intelligence Army 
World War and was stressed Kitson 
his early textbook. was documented for inter- 
ests Strong’s work the classification oc- 
cupational interests (26). well-established 
fact and basic assumption vocational counsel- 
ing that each person has the potential for success 
and satisfaction number occupations. 

Occupational ability patterns. The existence 
occupational ability patterns, that is, the fact that 
abilities and interests fall into patterns which dis- 
tinguish one occupation from another, was estab- 
lished the Minnesota Employment Stabilization 
Research Institute (19) and has been confirmed 
other studies, particularly those the United 
States Employment Service (8). People have been 
found prefer, enter, remain in, like, and succeed 
most consistently occupations for which they 
have appropriate patterns traits. The theory 
the patterning aptitudes and interests within 
individuals and within occupational families and 
the significance this patterning for choice, entry, 
and adjustment are widely accepted and applied 
counselors and psychologists today. 

Identification and the role models. Much has 
been made the importance identification with 
parents and other adults individual development 
psychoanalytically oriented writers, and this 
concept widely used counseling psychologists 
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regardless orientation. has been little docu- 
mented, however, psychological research the 
vocational choice and adjustment process. The 
work Friend and Haggard (9) and study 
Stewart (1) do, however, provide some objective 
basis for the theory that the childhood and adoles- 
cent identifications play part shaping voca- 
tional interests, and also provide role models which 
facilitate the development and implementation 
self-concept, provided that the required abilities 
and opportunities are present. 

Continuity adjustment. The continuity the 
adjustment process was stressed Kitson his 
1925 textbook result his analysis the 
careers men whose success was attested 
being listed Who’s Who America. The fact 
that adolescents and adults face succession 
emerging problems they through life, and 
that some these problems are peculiar the 
various life stages, was brought out the studies 
life stages made Charlotte Buhler (5) and 
those occupational mobility conducted 
Davidson and Anderson (7), Strong (26), and 
Miller and Form (16). And theories the de- 
velopment interests have been formulated 
Carter (6) and Bordin (4), theories which 
modified slightly book testing and upon 
which drew describing the process vocational 
choice and adjustment speech first made 
Ft. Collins, Colorado, 1949, revised several times, 
and later published the journal Occupations, 
under the title “Vocational Adjustment: Imple- 
menting Self-Concept” (30). These formulations 
are drawn again the cement for the various 
elements which need brought together 
theory vocational development and ex- 
planation the process compromise between 
self and reality. 

Life stages. The work psychologists and so- 
ciologists describing the stages through which 
growth and development proceed, and showing 
how these stages bear the process vocational 
choice and adjustment, has already been referred 
to. was drawn heavily the text Pressey, 
Janney, and Kuhlen (20), own first text 
(28), Ginzberg’s research (10), and recent 
text Sociology Miller and Form 
(16) which important for its original contri- 
bution and synthesis annoying for its bias 
against anything that does not conform sociol- 
ogy they conceive it. Buhler’s theory de- 
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velopment through the exploratory, establishment, 
maintenance, and decline stages translated into 
occupational terminology Miller and Form, who 
also documented the theory for American careers, 
while Ginzberg, Ginsburg, Axelrod, and Herma 


developed more detail the phases the 


exploratory stage. This latter theory needs con- 
firmation with larger sample and more objective 
procedures, view Small’s (24) recent failure 
confirm with somewhat different adolescent 
sample, but the general theory life stages basic 
vocational guidance and will drawn heav- 
ily attempt synthesis. 

Career patterns. The formulation theory 
career patterns resulted from the occupational man- 
ifestations life stages first documented David- 
son and Anderson (7), added for select group 
Terman’s genetic studies gifted persons (31), 
and then pointed Ginzberg and his associates 
(10) and Miller and Form (16). Career pat- 
tern theory appears key element the 
theoretical basis vocational guidance, for gives 
the counselor basic assumptions concerning the so- 
cial, educational, and occupational mobility his 
counselees, and enables him foresee types 
problems which given client likely encounter 
establishing career. 

Development can guided. Another basic ele- 
ment theory vocational development the 
theory that development through the life stages can 
guided. Although there ample evidence that 
ability some extent inherited, and that per- 
sonality too has its roots inherited neural and 
endocrine make-up, there also good evidence that 
manifested aptitudes and functioning personality 
are the result the interaction the organism 
and the environment. basic theory guid- 
ance know today that the development 
the individual can aided and guided the pro- 
vision adequate opportunities for the utilization 
aptitudes and for the development interests 
and personality traits. 

Development the result interaction. That the 
nature the interaction between the individual 
and his environment means simple has 
been brought out variety investigations 
ranging from studies the effects foster homes 
and education intelligence (17) evaluations 
the effects occupational information and 
test interpretation vocational plans and self- 
understanding (13). The realization this fact 
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and the acceptance this principle have led 
greater humility our claims for counseling and 


guidance techniques. 

The dynamics career patterns. The interac- 
tion the individual and his environment during 
the growth and early exploratory stages, little un- 
derstood though the process actually is, has been 
much more adequately investigated than has this 
same process during the late exploratory, establish- 
ment, and maintenance stages. still know rela- 
tively little about the dynamics career patterns. 
Terman’s work (31) tells something about the 
role intelligence, Strong’s (26) about interests, 
and Hollingshead’s (11) about social status, but 
adequate studies have been made the inter- 
action these and other factors determining 
whether the individual question will have 
career pattern which typical atypical his 
parental socioeconomic group. was partly with 
this objective that investigation known the 
Career Pattern Study was launched Middletown, 
New York, last year. 

Job satisfaction: individual differences, status, 
and role. Early theories job satisfaction stressed 
the role intelligence and interest adjustment 
the occupation the job, building studies 
the relationships between these traits and occu- 
pational stability such those made Scott (22, 
ch. 26) and Strong (26). More recently other 
investigations such the Hawthorne (21) and 
Yankee City studies (32), anticipated this re- 
spect Hoppock’s work (12) and minor 
study mine (27) job satisfaction, have played 
the importance the status given the worker 
his job, status both the sense group mem- 
bership belongingness and prestige. 

While researchers interested the role one 
kind factor another have tended emphasize 
the signal importance that type factor, there 
nothing inherently contradictory mutually ex- 
clusive these findings. They can all included 
comprehensive theory job satisfaction 
work adjustment. This the theory that satis- 
faction one’s work and one’s job depends 
the extent which the work, the job, and the way 
life that goes with them, enable one play the 
kind role that one wants play. is, again, 
the theory that vocational development the de- 
velopment self concept, that the process 
vocational adjustment the process implement- 


ing self concept, and that the degree satisfac- 
tion attained proportionate the degree 
which the self concept has been implemented. 

Work way life. This leads final the- 
ory, one that has been more widely accepted and 
stressed sociologists than psychologists, but 
familiar most counselors and considered basic 
some writers the field. This the theory 
that work way life, and that adequate voca- 
tional and personal adjustment are most likely 
result when both the nature the work itself and 
the way life that goes with (this is, the kind 
community, home, leisure-time activities, friends, 
etc.) are congenial the aptitudes, interests, and 
values the person question. the estima- 
tion many, this basic element theory 
vocational development. 


THEORY VOCATIONAL DEVELOPMENT 


Now that have surveyed the diverse elements 
theory vocational development, there re- 
mains the final task organizing them into sum- 
mary statement comprehensive theory. The 
theory can stated series ten propositions: 

People differ their abilities, interests, and 
personalities. 

They are qualified, virtue these charac- 
teristics, each for number occupations. 

Each these occupations requires charac- 
teristic pattern abilities, interests, and personal- 
ity traits, with tolerances wide enough, however, 
allow both some variety occupations for each in- 
dividual and some variety individuals each 
occupation. 

Vocational preferences and competencies, the 
situations which people live and work, and hence 
their self concepts, change with time and experience 
(although self concepts are generally fairly stable 
from late adolescence until late maturity), making 
choice and adjustment continuous process. 

This process may summed series 
life stages characterized those growth, ex- 
ploration, establishment, maintenance, and decline, 
and these stages may turn subdivided into 
(a) the fantasy, tentative, and realistic phases 
the exploratory stage, and the trial and stable 
phases the establishment stage. 

The nature the career pattern (that is, the 
occupational level attained and the sequence, fre- 
quency, and duration trial and stable jobs) 
determined the individual’s parental socioeco- 
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nomic level, mental ability, and personality char- 
acteristics, and the opportunities which 
exposed. 

Development through the life stages can 
guided, partly facilitating the process matu- 
ration abilities and interests and partly aid- 
ing reality testing and the development the 
self concept. 

The process vocational development es- 
sentially that developing and implementing 
the self concept product the interaction 
inherited aptitudes, neural and endocrine make-up, 
opportunity play various roles, and evaluations 
the extent which the results role playing 
meet with the approval superiors and fellows. 

The process compromise between individ- 
ual and social factors, between self concept and 
reality, one role playing, whether the role 
played fantasy, the counseling interview, 
real life activities such school classes, clubs, 
part-time work, and entry jobs. 

10. Work satisfactions and life satisfactions de- 
pend upon the extent which the individual finds 
adequate outlets for his abilities, interests, person- 
ality traits, and values; they depend upon his estab- 
lishment type work, work situation, and 
way life which can play the kind role 
which his growth and exploratory experiences have 
led him consider congenial and appropriate. 
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SOME OBSERVATIONS THE 
ORIENTATION CLINICAL 


PAUL HUSTON 


The Psychopathic Hospital, Department Psychiatry, College Medicine, 
State University 


HEN your President invited 
talk wrote: “We have been con- 
cerned particularly with professional 


aspects the field, and are concentrating this year 
trying have the state legislature pass bill 
providing for certification psychologists. Some 
topics which would interest most all 
our members would be: the use psychological 
research psychiatrists, implementation na- 
tional (or state) mental health program, current 
trends education for clinical psychologists and 
psychiatrists, etc.” Besides giving extremely 
broad range topics from which select, these 
suggestions reveal the wide scope the interests 
psychologists. This appears indicate grow- 
ing professionalism, preoccupation with practical 
problems, and lively awareness the social im- 
plications psychology. 

Clinical psychology the process defining 
its role. The public not sure what clinical psy- 
chologists are, nor are psychiatrists. should like 
present some observations help stimulate con- 
structive thinking toward the solution problems 
common psychology and psychiatry. These ob- 
servations are based reactions many psychi- 
atrists clinical psychology. can assure you 
that psychiatrists, general, want clinical psy- 
chology, but many psychiatrists are not sure what 
the intent clinical psychology is, the type 
this. Psychologists are wanted because the field 
mental health vast and undermanned. 
felt that the addition well-trained psychologists 
the mental health team will promote progress 
the field. 

Perhaps are too close the recent past 
determine the factors responsible for the rise 
the clinical psychology movement. Social need 


the meeting the Illinois Psychological Asso- 
ciation, Urbana, October 18, 1952. 


probably had much with it. General inse- 
curity and anxiety seem characterize our times. 
War and threat war and social upheavals cause 
man seek relief. The growing interest psy- 
chiatry and the mental hygiene movement are evi- 
dences this. Other factors were the shortage 
psychiatrists the last war and following and 
the emergence psychologists who had more com- 
petence the field mental health. 

appears, think, most psychiatrists that 
psychology has been meeting its challenge de- 
veloping essentially along sound lines. the 
greatest significance has been the preoccupation 
with problems training. Any profession stands 
falls the competence its members carry 
out particular job. The person need serv- 
ices seeks out the individual who has the reputa- 
tion being able satisfy these best. And the 
serious individual seeking training also goes 
those centers for training which have the reputa- 
tion providing the best training. For the cur- 
rent year about one-half the medical interns 
are found one-quarter the training hospitals, 
one-quarter the hospitals get interns, and 
the remaining one-half the hospitals with train- 
ing about per cent fill their 
quotas. The character the clinical psychology 
movement will determined almost exclusively 
the quality and type training given its members. 

was also wise decision have this training 
sponsored and under the control universities 
and colleges. These are the recognized training 
centers for the learned professions. The univer- 
sity environment with its traditions learning, its 
humanistic and scientific orientations, its spirit 
free inquiry and research supplies the most con- 
genial and natural environment for movement 
this type. There also available some univer- 
sities contact with other professional groups such 
medicine. 

The emphasis upon selection students who are 
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enter the field has created favorable impres- 
sion. hard know how much has been ac- 
complished here that new different from tra- 
ditional procedures, but the main point that 
there has been genuine appreciation the neces- 
sity getting the right sort persons into the 
field clinical psychology. 

One the most solid points clinical psychol- 
ogy the scientific attitude and research emphasis 
provided the tradition academic psychology. 
This tradition must not lost; without clinical 
psychology would degenerate into technical pro- 
cedure which would have look elsewhere for its 
ideas. 

But there are doubts, too, about clinical psychol- 
ogy, the part psychiatry. number 
one, must listed the lack definition the 
proper field clinical psychology. There resist- 
ance psychology such definition because 
may prove narrowing restrictive influ- 
ence. Shakow writes, “In period remarkable 
public interest the general area mental health, 
restricted and rigid definition might tend 
hinder natural growth” (3). The lack precision 
causes people ask, “What clinical psycholo- 
gist?” The answer, course, varies. usually 
related the contacts the replier may have had 
with psychologists. One psychiatrist writes, “Un- 
fortunately, the public cannot differentiate between 
psychologist and psychiatrist. Therefore, any 
recognition given the clinical psychologist will in- 
evitably react the detriment the psychiatrist.” 

Both psychiatry and psychology must share the 
responsibility for this confusion. Psychology, 
scientific movement, began the study the 
mind, then became the study 
cal psychology concerned with behavior prob- 
lems and maladjustment. Psychiatry, pro- 
fessional activity, began chiefly with psychotic 
patients and worked from there out the neu- 
roses, the behavior disorders children, character 
disturbances, psychosomatic conditions, and then 
minor way international relations. psy- 
chology and psychiatry tend fuse and diffuse 
and the public gets confused. 

Psychiatry has taken the sick person its cen- 
tral unifying field operation. Thus medical 
orientation. The goals medicine have been 


fairly sharply defined since ancient times the 
postponement death and the reduction mor- 
bidity. Death and morbidity are matters great 
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individual concern. Thus most psychiatrists treat 
individuals who are mentally sick persons. 

How can get recognition the fact that there 
area overlap between maladjustment and 
sickness? many points the separation blurred. 
This seems call for breadth training 
both sides. But more importantly, seems 
call for fusion effort produce joint 
attack both illness and maladjustment. 

long the clinical psychologist feels that 
has special competence the areas research, 
and the giving various examinations which 
make contribution diagnosis there not much 
conflict with psychiatry. only when the psy- 
chologist think more seriously therapy, 
particularly private practice, that questions and 
opposition arise. This conflict expresses itself 
the discussions that have been taking place the 
subject the legal status psychologists. 

Let quote from some letters have received 
the past few months the subject. 


opinion that one cannot separate the psychologi- 
cal functions patient from his total function. Attempts 
treat solely the psychological aspects individual are 
always dangerous and result inadequate treatment. 
this the only type treatment that psychologist could 
possibly offer the patient, easy see where their pro- 
gram meets with what believe valid objections. 


Again, 


Inasmuch the clinical psychologist depends upon the 
psychiatrist for his training and opportunities work 
the clinical field, behooves the physician set the limits 
for this program and for the psychologist recognize his 
debt for this opportunity and accept these limits. Practice 
under supervision can never worked out realistic 
basis protect the patient the psychologist. This atti- 
tude has grown out close working relationship estab- 
lished institutional practice but present psychologists 
are setting their own offices for private practice, thus 
changing the entire picture and calling for new point 
view and action control this. The psychologist should 
warned the tremendous responsibility asking for 
order that may know that the responsibility for the 
health the community rests with the physician and that 
asking for part usurping this role, not assist- 
ing it. The turning over the psyche the psycholo- 
gist separating the psyche from the soma. medical 
schools teach that the mind cannot separated from 
the body. These inter-relationships have been known since 
ancient times and have been the source much experi- 
mental work since Claude Bernard. The work Cannon 
the 1930’s has recently been enhanced Hans Selye and 
others. Now comes group which proposes divorce the 
mind from the body—to say that one who has never seen 
the healing process action other parts the body 
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qualified work with the healing mind though existed 
free space. Psychopathology branch clinical pa- 
thology and the physician still the only one who should 
entrusted with it. 


Another letter reads, 


This whole problem not related only psychologists— 
there are others the so-called ancillary services who have 
been taking more and more responsibilities which are 
clearly the realm treatment. Perhaps have erred 
not defining limits that the training ancillary work- 
ers will include such limits just does the training 
the nurse her relationship the doctor and the pa- 
tient terms her role treatment. 


Another psychiatrist writes, 


imagine you have seen the article Collier’s, March 
issue, concerning “quack psychologists.” seems 
that this piece propaganda for the private practice 
psychologists the care emotionally ill people. The 
only time that the medical profession psychiatry men- 
tioned terms turning psychotic people over psy- 
chiatrists. The article purports expose “quack psycholo- 
gists” who buy two dollar diplomas and hang them 
their walls. indicates quite clearly that mentally ill peo- 
ple should see psychologists, and that the American Psy- 
chological Association will put them touch with their 
members. was written with the collaboration, 
least the blessing the secretary the American Psycho- 
logical Association, and represents the point view 
the so-called responsible members the American Psycho- 
logical Association, may well recognize that these peo- 
ple feel appropriate take over the care neurotic 
individuals. 


Still another letter says, 


have rather tremendous file material (in the 
office the state medical society) relating the subject 
clinical psychologists. The reaction the Committee 
Public Policy that licensure should granted 
this group but should accorded some recognition 
through certification. Some changes the Medical Prac- 
tice Act may advocated that would clear that 
clinical psychologists engage phase the practice 
medicine. 


additional one says, 


are organizing influence the legislature include 
the diagnosis and treatment mental and nervous dis- 
orders the Medical Practice Act. This should safeguard 
the patient. 


Finally, 


The whole subject bores me. first encountered 
Europe connection with lay analysis and now again 
this country the form clinical psychology. Anyone 
who wishes treat sick people should get medical degree. 


These quotes must not taken survey 
American psychiatry toward the subject clinical 
psychology. But they show what some the 


current protest attitudes are. Many these quotes 
came from letters written stationery state 


branch psychiatric association. The letters high- 


light comment one hears occasionally. the lo- 
cal level psychiatrists and psychologists seem get 
along well but the level their official organiza- 
tions—the level social institutions—there dis- 
agreement. 

should expect this disagreement the insti- 
tutional level. Though the problems raised the 
letters are varied and complex there frequent ref- 
erence the question responsibility. who 
given ultimate therapeutic responsibility must 
meet certain legal requirements. worthy 
note, too, that when ultimate responsibility the 
point under discussion the problem immediately 
transcends psychiatry and psychology and now con- 
cerns medicine whole. This once involves 
county and state medical societies and the AMA. 
this broadened frame reference the legal status 
psychologists tends placed alongside other 
groups which may desire enter the therapeutic 
field. each case may considered its 
merits there halo effect work here. Should 
psychologists certified licensed? Should bio- 
chemists licensed? what way are these groups 
different from osteopaths, naturopaths, chiroprac- 
tors, etc.? Usually, there opposition licensing 
these other groups because felt that, mat- 
ter how competent the members the group may 
their particular area, they have only part 
the training which must into the broader 
preparation for diagnosis, differential diagnosis, and 
therapy. favorable attitude develops toward 
affording legal status the new group, certification 
rather than licensure usually preferred because 
ultimate responsibility left with the physician. 
licensure sponsored there the tendency 
say that this shall conditioned some way such 
placing physicians the licensing board, 
saying that the particular form practice must 
under the direction supervised licensed 
physician. Theoretically, this way the welfare 
the patient protected. 

This traditional arrangement between medicine, 
its specialty subgroups, and the “ancillary serv- 
ices” has seemed disturbing some psycholo- 
gists. This has taken the form objections lim- 
itations placed upon independent practice. The 
Hoc Report, Principle 6.2, reads, “Psychology 
profession will resist all attempts restrictive leg- 
islation which promises limit unduly abro- 
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gate the psychologist’s opportunity function 
independent professional person.” little 
hard know whether this warning decla- 
ration independence. Principle 5.4 together with 
its footnote first reading appears model 
and places the emphasis properly 
competence and training: “Psychologists will not 
hold themselves forth qualified function 
psychologists independent (i.e., unsupervised and 
individual) practice until fully qualified terms 
both training and supervised experience their 
specialty.” And “Private independent practice does 
not represent the most desirable pattern develop- 
ment for applied psychology” (1). Unsupervised 
and individual practice not encouraged. 
not the most desirable, but definite possi- 
bility and there pressure the part some psy- 
chologists—how much hard say—for licen- 
sure. And the essential conflict with psychiatry 
would still seem remain. 

diagnosis and treatment one profession 
completely independent, i.e., unsupervised and in- 
dividual. There are only degrees competence 
which have loose relationship degree inde- 
pendence. The independence more structuralized 
social institutional relationships than real and 
perhaps takes concrete form pecking order. 

What happens when patient comes psy- 
chiatrist with complaint? First the problem 
diagnosis. Now what does the psychiatrist do? 
takes history the present illness and here 
dependent the patient and his cooperation 
and get adequate history must 
ask the proper questions. Thus dependent 
upon his own medical and psychiatric training. 
the patient child the parent must give the his- 
tory, the patient uncooperative psychotic 
suspected grossly distorting facts, other in- 
formants may called upon. Similar comments 
are relevant with regard the past medical and 
personal histories. expression the depend- 
ence the physician found the profession 
social work, which delegated large part 
hospital psychiatric practice some the responsi- 
bility for securing relevant historical material. Then 
comes the mental status examination which involves 
dependence previous psychiatric training and ex- 
perience. This true also the physical and neu- 
rological examinations. now diagnosis has not 
been reached, and this frequently the case, con- 
sultations and examinations are sought from others. 
laboratory examination the spinal fluid may 
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personality assessment means projective tests 
reveals dependence upon the psychologist. 
X-ray the skull entails dependence upon the 
radiologist. question epilepsy calls the 
electroencephalographer. Continued careful obser- 
vation the daily behavior depends upon the re- 
ports well-trained nurses. How all this diverse 
material evaluated? evaluated the psy- 
chiatrist terms his past training and past ex- 
perience, which reflection whole host 
dependencies. the diagnosis may reached 
staff conference. staff conference kind 
mutual dependency session which diagnosis 
reached through discussion. After diagnosis comes 
treatment which reflects dependency upon training 
and experience and upon the special skills vari- 
ous members the staff. Some treatment respon- 
sibilities, such modification family parental 
attitudes, are shared conducted entirely the 
social worker, the nurse goes the management 
therapy the wards, the occupational therapy 
worker certain craft thought have ben- 
eficial effect, the recreational therapist certain 
socialization attempts, psychologist, certain 
aspects psychotherapy. the psychiatrist 
dependent one all these for treatment. 
The psychiatrist can scarcely regarded 
pendent, i.e., unsupervised and individual manner. 

independence meant hanging out shin- 
gle and taking all comers, holding out oneself 
being able diagnose and treat mental illness, 
and this what psychiatrists think psychologists 
mean independence, then precisely this that 
objected to. The American Psychiatric Asso- 
ciation record being strongly opposed 
independent practice psychotherapy clini- 
cal psychologists and feels that psychotherapy, 
when done clinical psychologists, should car- 
ried out setting where adequate psychiatric 
safeguards are provided. The reasons usually listed 
for such position are: Organic disease will 
overlooked either initially the course treat- 
ment. Psychiatric disorder will overlooked 
initially and the course treatment. (c) Psy- 
chotherapy not innocuous procedure but may 
lead dangerous conditions such depression 
with suicidal tendencies. (d) The psychologist who 
wishes psychotherapy can this psychi- 
atric institutions under psychiatric direction 
the present time. 
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Legal recognition does not make profession 
independent. now comes under legal regula- 
tion and must conform certain requirements. 

Possibly have been brought impasse 
the issue therapy and are entering phase when 
people begin think strategy accomplish their 
respective aims. These attitudes psychiatrists 
and psychologists are, however, realities that must 
recognized resolving the therapy issue. 

helpful when there disagreement take 
brief look the field mental health. About 
600,000 persons are hospitalized mental hos- 
pitals this country. Their care costs about 
$600,000,000 per year. The hospitals are over- 
crowded and soon new capacity provided 
this immediately fills and the overcrowding con- 
tinues. Mental disease still subject which 
talked about hushed tones just not talked 
about. Recently Iowa City newspaper carried 
the story woman who had inoperable can- 
cer and who was cheerfully making the best 
her remaining days doing the things she had 
never gotten around doing. Her consoling 
thought was that she felt she was not the most 
unfortunate person the world since she did not 
have mental illness. There insufficiency 
mental health clinics. There lack trained 
personnel. common belief that only build- 
ings, ambulances, and operating rooms are pro- 
vided, adequate personnel will “turn up.” This, 
course, false. 1951 four dollars for research 
were available per mental patient, whereas there 
were for tuberculosis, for cancer, for polio. 

ought possible fit the psychologist into 
this total scheme without friction between psychi- 
atry and psychology. The psychologist has tra- 
dition research and scientific inquiry, some are 
experts public opinion and how public opinion 
can changed. More money needed for re- 
search and services. Whatever disagreement exists 
seems trivial face the total need. There ought 

has always seemed that the most sig- 
nificant area for collaboration research. Far too 
much psychiatry clinical art, far too little 
based sound research. very embarrassing 
meet one’s therapeutic failures the street 
without convenient alley down which escape. 
frustrating discover what factors patients 
ascribe good results. Some time ago 
hospitalized patient whom made diagnosis 
paranoid schizophrenia. was highly intelli- 


gent man, with good many personality assets, who 
seemed capable developing deep insight into his 


was treated with uncovering type 


psychotherapy over period several months 
and when progress was apparent was given 
course electric shock. This brought change. 
then given series insulin comas to- 
gether with psychotherapy acting-out type 
when was recovering from the comas. This also 
was unsuccessful. Because had well-developed 
delusional system and powerful homicidal impulses 
directed against specific person, transferred 
him state hospital with the recommendation 
that not released until was absolutely cer- 
tain that the homicidal impulses were inactive. 
About three months later the state hospital re- 
quested re-examine him. was perfectly ob- 
vious that had recovered. The delusions and 
homicidal impulses were gone; signs schizo- 
phrenia were present. asked him what had been 
done for him and told that had been able 
get new perspective his trouble and now 
regarded his former way thinking and feeling 
false and foolish. How did get this new per- 
spectice? Through deep breathing exercises which 
relaxed him! 

possible, course, multiply the illustra- 
tions the need for tested knowledge almost with- 
out end. Faced with this situation inclined 
agree with Rapaport when says that “clinical 
services and teaching, insofar they deplete all 
our resources research personnel and finances 
should considered this time luxuries” (2). 

group psychiatrists and psychologists have 
been discussing some aspects collaborative re- 
search between psychiatrists and psychologists.* 
Collaborative research has its interpersonal prob- 
lems because involves harmonious cooperation. 
Each member the partnership able con- 
tribute something which the other cannot. Thus 
each member able appreciate the contribution 
the other and share equally the recognition 
that comes from the research. 

its most complete form collaboration implies 
the planning, executing, and reporting the proj- 
ect joint effort achievement. Collaboration 
also means research which planned concert, 
but carried out separate groups individuals 
and then published part one program 

formulated the Committee Psychopa- 


thology the Group for the Advancement Psychiatry. 
published. 
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parts related but still separate enterprises. An- 
other level collaboration seen when separate 
researches are fused and jointly reported. Collab- 
oration also occurs when the research planned, 
executed, and published separately, but the several 
individuals keep touch various stages their 
respective projects. The chief value collabora- 
tion that our research problems seem complex 
require many brains, many hands, and many 
differing skills and techniques for their solution. 
The differing backgrounds psychologists and psy- 
chiatrists should enrich and give more complete 
perspective the projects. 

There are certain barriers which may have 
overcome before can get more research. There 
are not enough research psychiatrists. Further, one 
hesitates attempt produce psychopathology 
patients, since they have already shown themselves 
vulnerable stress the fact that they are pa- 
tients. also difficult produce psychopathol- 
ogy animals which, aside from some behavioral 
aspects, resembles what our patients show. Faced 
with this the psychiatrist apt turn research 
over the psychologist biochemist. This 
highly unrealistic. The psychiatrist must pro- 
mote the research philosophy. must enter into 
agreements with medical schools, hospitals, founda- 
tions, that research becomes much more im- 
portant activity. colleague, Dr. Jacques Gott- 
lieb, who addressing the Mental Hospital Insti- 
tute next week Columbus, stressing the impor- 
tance research hospital administrators. 
saying that the superintendents must draw together 
persons with the necessary skills and backgrounds 
carry out the projects, that psychiatry stands 
the threshold new research opportunities. 

ought also give some thought the inter- 
personal dynamics involved collaboration, for 
many such projects seem fail. One reason 
that one person, the “idea man,” disparages the 
man trained methodology and techniques be- 
ing unimaginative, while the methodologist thinks 
the idea man impractical and naive 
dreamer. fails because one member 
the team domineering tries make himself 
the center the research nucleus. There may not 
have been adequate planning the start concern- 
ing the division labor. One member the team 
may brought into the project late stage 
organization and prosecution the work and may 
have difficult time becoming real participant 
because enters situation already structuralized. 
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has the choice withdrawing and incurring 
ill will staying and being thought over- 
critical. 

Helpful cohesive devices are group planning 
projects, progress reports the group, and group 
critiques papers prior publication. Intragroup 
seminars and journal clubs are also group integrat- 
ing devices. Ideally there grows mutual ap- 
preciation the other member’s basic conceptions, 
his professional goals, and recognition his limi- 
tations and assets. Thus there comes free ac- 
knowledgment contributions from other mem- 
bers the group. The group then achieves kind 
professional maturity where status longer 
important. 

Over the past two years there has been grow- 
ing concern for research psychiatry. The Ameri- 
can Psychiatric Association has been having series 
conferences throughout the country devoted 
methodology psychiatric research. Research 
being highlighted the next Annual Mental Hos- 
pital Institute. This growing recognition the 
necessity research psychiatry suggests the 
pathway which psychology can make its great- 
est contribution the field mental health. Re- 
search has dignity, has status. Psychology has 
research tradition. 

Some have said that psychiatry rests upon 
three main disciplines, medicine, psychology, and 
social anthropology. this framework psychol- 
ogy conceived dealing broadly with behav- 
ior, but more particularly with psychodynamics. 
Psychodynamics mainly now clinical and spec- 
ulative subject. The challenge psychology 
help put scientific basis. There little evi- 
dence that the job can done alone psychiatry. 
ought get with one our most important 
functions, i.e., establish more reliable knowledge 
way activity national, state, and local lev- 
els for the joint promotion research. 
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PSYCHOLOGISTS READ? THE CASE THE 


WAYNE DENNIS AND EDWARD GIRDEN 


Brooklyn ollege 


SYCHOLOGISTS have strong desire 

publish. Year after year the annual re- 

port the Council Editors the APA 
indicates that the editors the APA journals re- 
ceive many more manuscripts than they can pub- 
lish their ‘allotted number pages, and nearly 
every year the Board Directors and the Council 
Representatives are requested increase the 
publication budget. 

know then that psychologists write. But 
they read? this topic have little in- 
formation. know that even without enter- 
ing library they have access considerable 
body literature, since certain journals are re- 
ceived the entire membership. how many 
psychologists are the published materials read? 

have attempted answer this question 
regard the Psychological Bulletin. mail poll 
was conducted among random sample the APA. 
The sample consisted every tenth name the 
alphabetical membership list the 1951 Directory, 
which lists 8,554 members. each the 856 
persons thus chosen, letter was sent requesting 
the recipient indicate accompanying check- 
list those items which had read the major 
part. The checklist contained Bulletin publica- 
tions arranged under five categories. They were: 
general articles; short articles and notes; 
special reviews; book reviews; and film re- 
views; total items. these items 
had appeared the months preceding the mail- 
ing the poll which took place October 29, 
1952. The checklist included all general articles, 
all special reviews, and all film reviews which were 
published during this period. did not seem feasi- 
ble list all the short articles, notes, and book 
reviews which appeared. choosing items for the 


Grateful acknowledgment made the James McKeen 
Cattell Fund for research grant defraying the expenses 
the project this study part. wish also 
express our thanks for the assistance rendered Brown 
and Karcag. 


latter categories, started with the most recent 
(September 1952) issue the Bulletin and worked 
backward until the desired number was obtained. 
other type selection was involved. 

the 856 blanks which were mailed, 50.4 per 
cent were returned November 26, 1952. The 
poll was closed that date because returns had 
practically ceased. have way knowing 
whether the reading habits those who responded 
differed from those who did not respond. can, 
however, specify the limits which the total sam- 
ple could differ from the results obtained. 
none those who failed respond had read 
given item the Bulletin, then our percentage for 
that item double what should be. all 
those who did not respond had read given item 
(in the Bulletin), then the percentage reader- 
ship for that item should increased point 
half-way between the reported figures and 100 per 
cent. possible that those who did not re- 
spond were not very different regard reading 
habits from those who did respond and that our 
figures may representative APA membership. 

Some the major findings are the following: 


Read one more Percentage 
Film reviews 
Special reviews 
Notes short articles 
Book reviews 
General articles 
Read something 


These figures are rather higher than had ex- 
pected.? Perhaps even more surprising the fact 
that some individual articles, notes, and reviews 


authors wish emphasize that they are way 
responsible for what them was the surprisingly high 
readership the Bulletin. The sample materials used 
the poll was taken from the period which Lyle Lanier 
was editor. The present authors became editor and book 
review editor, respectively, January, 1953. Insofar 
the results here reported are favorable this journal, they 
must attributed the contributors and the editor- 
ship Lanier. 


197 


: 
| 
Pare 
« 


198 


were read one-half the respondents. Three 
the general articles were read roughly 
per cent; four others per cent greater. 
One the special reviews and one the regular 
book reviews also achieved approximately the 
per cent score, the former per cent and the lat- 
ter per cent. Exclusive film reviews (which 
appeared for the first time the September 1952 
issue), items were checked more than one- 
third the persons replying; these included 
regular book reviews and the second special review. 
short, the total items, per cent were read 
one-third more the respondents. 

The subject matter the materials which elic- 
ited this degree attention was quite varied. 
view the large proportion psychologists who 
are interested clinical psychology, one could 
correctly assume that some widely read mate- 
rials would this area. Included among the 
high-readership items are Lindzey’s article the 
TAT, and reviews McClelland’s Personality and 
Roger’s Client-Centered Therapy. But other 
equally popular items lie primarily other fields. 
Brown and Farber’s article emotion and Os- 
good’s paper meaning each were read more 
than one-third the respondents. Among the 
highly read reviews nonclinical books were Stud- 
ies Social Psychology World War Stevens’ 
Handbook Experimental Psychology, Tolman’s 
Collected Papers, Rohrer and Sherif’s Social Psy- 
chology the Crossroads, Helson’s Theoretical 
Foundations Psychology, Miller’s Language and 
Communication, and Humphrey’s Thinking. And 
this not complete list the items which were 
read one-third more those responding. 

There has been much talk and some fear that the 
APA has been breaking into special-interest 
groups, and that psychology lacks central core. 
The complex divisional structure the APA may 
suggest this interpretation. But the largest divi- 
sion the APA, the Division Clinical and Ab- 
normal Psychology, comprises only per cent 
the total membership. the next largest division, 
the Division Counseling and Guidance, added 
without regard for overlapping membership, the 
two combined would total per cent the mem- 
bership. Several divisions representing diverse 


fields would have combined comprise half 
the membership. course, such additions are 
doubtful value, since they ignore multiple mem- 
bership two more divisions and ignore the 
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large number members who belong divi- 
sion all. But these figures may, least, high- 
light the fact that one cannot readily account for 
the large reader-audience some materials 
terms their appeal special groups. may 
that the APA breaking into special-interest 
groups, but one would not suspect this from the 
reader-audience the Psychological Bulletin. 

repeat: our figures are representative 
the APA, some items are read half the mem- 
bership, many are read one-third more, and 
these publications are diverse fields. These facts 
belie the claims narrow specialization. That 
half our professional group should read the same 
article review seems indicate that 
some respects, least, there high degree 
community interest among psychologists. 

What were the least read items? The items hav- 
ing the poorest record were checked approxi- 
mately per cent the respondents: one short 
note and one book review. item was read 
fewer than per cent, which means may have 
been read approximately 770 persons. 

With the exception “special reviews,” the sel- 
dom read items appeared every category. Only 
one general article, which dealt with statistics, was 
read few per cent the respondents. 
the main, the short articles and notes were in- 
frequently read. The highest readership attained 
any item this group was per cent. Most 
short articles were statistical. While many statis- 
tical articles were seldom read, the second most 
popular short article was nevertheless statistical. 
The readership book reviews ranges from 
per cent; film reviews, from per cent. 

Our letter invited the randomly chosen subjects 
write comments. Ninety-five persons responded 
this invitation. While some signed their names, 
the majority remained anonymous. 

Very few persons indicated that they had any 
difficulty recognizing the items which they had 
read. Apparently the checklist did not seriously 
tax the respondents’ memory. one two cases, 
respondents indicated that they referred the 
journal refresh their memory. Another indica- 
tion that memory errors were not serious pro- 
vided the fact that approximately the same 
readership was attained the more remote items 
the more recent ones. For example, the two 
most widely read evaluative articles were those 
Lindzey and Lazarus, Deese, and Osler; the 


vf 
| 


THE CASE THE PSYCHOLOGICAL BULLETIN 199 


former had appeared January 1952 and the lat- 
ter July 1952. When the reviews are di- 


vided into two halves according the date 


publication, found that the average readership 
for the earlier and the later reviews and per 
cent, respectively, which insignificant differ- 
ence. 

Some persons explained why they had read 
little. Thus: retired and not good health 
unable read the journal articles used 
do.” “This not fair description usual 
reading. I’ve been new job, and have had lit- 
tle time Such comments suggest that 
failure read did not act serious deterrent 
complying with our request for data. 

rather large number the comments were fa- 
vorable either the journal whole one 
more specific features. all, there were 139 
comments made these respondents; were 
neutral context. the 103 value judgments, 
were laudatory their tone. far most praise 
was given book reviews (37 individuals), with 
negative reactions. The comprehensive evaluative 
surveys ranked second, with individuals favor- 
ing them and only respondents applying cen- 
sure. The film reviews elicited few responses, four 
favor, and three unfavorable them. 

The unfavorable comments were the most pic- 
turesque. One psychologist stated, have found 
little interest that have mostly consigned 
issues the waste Another said, “Most 
the articles the Bulletin are absolutely 
interest me. think they represent the very 
dullest academic psychology.” The signature 
this brave person was given. the face such 
criticism, one can take refuge the consideration 
that every distribution must have lower extreme. 

Members show little agreement regard the 
features the Bulletin which they object. One 
believes contains “too much clinical and 
another believes has deteriorated the hands 
“behavior Some readers (16) indi- 
cate that too many statistical articles have ap- 
peared, but some (6) indicate that articles sta- 
tistical methodology are valuable feature. Some 
comments specific the editorial policies APA 
journals were received. For instance, was sug- 
gested that the overlapping function certain 
journals regard book reviewing eliminated. 

The volunteered comments uncovered one inter- 
esting, though minor, sidelight concerning some 


dane, 


members’ lack information concerning APA jour- 
nals. One individual considering the possibility 
discontinuing the subscription, apparently not 
recognizing that all APA members automatically 
receive this journal. Another person “no longer 
subscribes the Bulletin,” yet indicated that some 
the contents had been read. Whether the library 
utilized while the personal copies lie unopened 
uncertain. our sample representative, must 
multiply these two members ten approximate 
the data for the APA. perhaps reassuring 
only psychologists 8,554 demonstrate this de- 
gree confusion. 

Several comments expressed interest, and even 
concern, with regard the manner which the 
results the survey would reflected editorial 
policy. must confess that the present time 
the exact bearing the findings upon policy ob- 
scure also, but have blind faith that this 
information will not harm us. any event, the 
high degree readership which the poll revealed 
will challenge try maintain the future 
the excellent reader interest which has character- 
ized the recent past. 


SUMMARY 


poll was conducted among random sample 
the APA determine how many members read 
various materials appearing the Psychological 
Bulletin. Approximately per cent the sample 
responded. was found that the reader-audience 
specific items ranged from per cent per 
cent. The most popular items belonged several 
Bulletin categories and lay different areas 
psychology. 

This fact seems indicate that psychologists 
various fields may, nevertheless, share common in- 
terests. the eleven literature surveys appearing 
the checklist, seven were read one-third 
more the respondents. The two special reviews 
which appeared were both popular. Most book 
reviews were read one-third more the 
APA, and some many half. Although less 
popular items likewise belonged different cate- 
gories and different fields, they tended sta- 
tistical nature and belong sections con- 
cerned with short articles, notes, and film reviews. 

the findings derived from this survey can 
generalized, seems fair conclude that psychol- 
ogists not only write but also read. 
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SOME DATA FACULTY AND GRADUATE 


STUDENTS DEPARTMENTS WITH AP- 
PROVED TRAINING PROGRAMS 
CLINICAL PSYCHOLOGY 


BRUCE MOORE 


American Psychological Association 


OME objective data the size and the grad- 
uate student-faculty ratio departments 
approved for training clinical psychology 

may interesting persons these and other 
departments for comparison with their own de- 
partments. Every year each department with 
approved program requested send the Com- 


TABLE 


Faculty and graduate students forty departments 


Groups Number Total Mean Range 


Reporting 

Faculty 

Total 732 18.9 8-35 

Equivalent full-time for 

graduate staff 9.0 |3.5-30.6 

Students 

Clinical 1684 42.1 15-92 

Total 3654 91.4 33-268 
Student/Staff ratio 10.6 4.1-37.2 
PhD candidates 

Clinical 645 16.1 2-32 

518 13.0 3-62 
PhD’s, 

Clinical 237 5.9 

Nonclinical 221 5.5 0-22 

Total 458 11.5 1-30 
Students admitted 

1951 995 24.9 8-62 

1952 809 20.2 4-50 


mittee Doctoral Education report from which 
these data are taken. must emphasized, how- 
ever, that evaluation based simply such 
quantitative data. The individual reports are, 
course, kept confidential, but certain totals, means, 
and ranges are reported here. 

Table presents these data. The mean average 
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number staff members the departments 
18.9, with range 35. For the graduate 
training programs, however, was thought that 
more valid comparison would terms the 
equivalent full-time members giving time 
graduate instruction and supervision. This was ob- 
tained adding the percentages time which 
were reported devoted graduate students. 
seen that the mean average equivalent full- 
time faculty 9.0 with range 3.5 30.6. 

The total number graduate students these 
institutions 3,654, with mean 91.4 and 
range 268 any one university. must 
noted that this includes both full-time and part- 
time students matriculating for advanced de- 
gree. This doubtless makes some the urban uni- 
versities appear have excessively large num- 
ber students, but leave out part-time students 
would probably introduce greater error into the 
picture. Moreover, very difficult determine 
who are part-time students, for some so-called full- 
time students are serving graduate assistants and 
are not carrying large load study they 
might otherwise. Therefore, since part-time stu- 
dents classes research must take the time 
some faculty members, they are included the 
total number. 

Some indication the faculty load given 
the ratio the number graduate students the 
number the equivalent full-time graduate fac- 
ulty, which ratios have mean 10.6, and range 
from 4.1 37.2 for universities. very 
doubtful that this wide range can justified 
the differences numbers part-time students 
different institutions, explained errors the 
estimates fractions time devoted graduate 
students the faculties. 
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The average total number clinical students, 
42.1, smaller than the average total number 


nonclinical students, 49.3; but the average num- 


ber clinical students admitted candidacy (the- 
sis plans approved prelims passed) 16.1 and 
larger than the comparable number nonclinical 
students, 13.0. This seems indicate that either 
more clinical students through the doctorate 
more the students recently admitted and not 
yet admitted candidacy are interested non- 
clinical programs. The number degrees Doc- 
tor Philosophy awarded approxi- 
mately equal, total 237 mean 5.9 for 


clinical; and total 221, mean 5.5 for 


nonclinical candidates. 


The total numbers graduate students admitted 
these institutions the past two years show 
significant trend. The total number for 1951 was 
995, but for 1952 was only 809, drop 186 
students 18.7 per cent. Six these institu- 
tions admitted few more students 1952 than 
1951; but the mean dropped from 24.9 20.2. 
Some departments commented that their standards 
for admission had been raised, and several stated 
that fewer high-grade applicants were available. 
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Comment 


Contract Research Economic Psychology 


The four articles the December 1952 issue the 
American Psychologist discuss such great variety 
government support psychological research that some 
readers may think—no doubt contrary the authors’ 
intentions—they have obtained complete picture 
the stimulation psychology contracts with govern- 
ment agencies. The purpose this comment call 
attention one type extensive research, not men- 
tioned the articles and carried out large extent 
through contracts with government agencies, namely, 
research economic behavior economic psychology. 
John Wilson deplores the “present exclusion eco- 
nomics” from the interdisciplinary research sponsored 
the ONR (p. 716) without mentioning that other 
research projects economics has not been excluded. 

doubt there have been several research agencies 
participating research economic psychology, but 
the writer intimately familiar only with the research 
conducted the Survey Research Center the Uni- 
versity Michigan. The work was begun during 
World War the former Division Program Sur- 
veys the Department Agriculture and has 
been carried out since 1946 increased scale 
Michigan. The largest contracts were made the 
Federal Reserve Board. addition, the Treasury De- 
partment, the Housing and Home Finance Agency, the 
Office Price Stabilization, and some other agencies 
awarded contracts the Survey Research Center. 
substantial number nationwide surveys, consisting 
detailed interviews with representative samples the 
population businessmen, were carried out for the 
purposes collecting economic well psychological 
data (information attitudes, motives, expectations, 
etc.) and clarifying the interrelationships between the 
two. 

Several years experience enable draw the 
following conclusions which are well accord with 
those the four authors, and especially Charles 
Bray: 

There antithesis between basic and applied 
research. Even contracts which are given for specific 
applied purposes may provide vehicles for basic re- 
search. Basic research may stimulated practical 
needs and often eminently practical. Nevertheless, 
contract research needs supplementation work car- 
ried out with the help “free funds” (obtained, for 
instance, from foundations) order contribute most 
theoretical and methodological issues. 


Amer. Psychologist, 1952, 707-722. 


There antithesis between organized group 
research and independent endeavors individual schol- 
ars. The former necessary because the scope and 
the cross-disciplinary nature the tasks. Yet even 
ivory tower thinking may find its place the group 
endeavor. Both are need of, and profit most from, 
“program research” which devised tackle broad 
problem areas over several years. Thereby hypotheses 
can tested, revised, and tested again. 

Contract research and teaching can hand 
hand. The former provides the basis for on-the-job 
training graduate students. The students through 
combining their studies with research job may need 
longer receive their PhD degrees, but the same 
time they acquire broader experience (and also make 
living). 

GEORGE KATONA 
University Michigan 


College Catalogues and Industrial Psychology 


Poruben the January, 1953, issue the American 
Psychologist purports present “interesting and valu- 
able” information concerning the training industrial 
psychologists through analysis college catalogues. 
assumed that college offering the doctorate in- 
dustrial psychology should give adequate training 
five areas—industrial, statistics, psychometrics, research 
methodology, and guidance.” then studied college 
catalogues and tallied the number semester hours 
given the psychology department each these 
areas and then gave rank order the 
this means, the University Minnesota ranks 27.5 
and the University Michigan, for example, ranks 
The unwary might think that Minnesota minimizes 
training industrial psychology. The truth is, per- 
haps, nearer the exact opposite. 

The Minnesota doctoral program industrial psy- 
chology could not described study the psy- 
chology department courses listed the catalogue. 
would revealed, however, study the tran- 
scripts Minnesota graduates who, increasing num- 
ber, are now earning their living industrial psy- 
chologists. The point that the Minnesota depari- 
ment relies three other departments for advanced 
training mathematical statistics, two other depart- 
ments for training psychometrics, and four other 
departments for training production management, 


Jr. Analysis industrial psychology 
courses. 1953, 50-52. 
Guidance area was dropped from consideration. 
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time and motion study, scientific management, person- 
nel management, and industrial relations. study 


the department psychology offerings per would 


not reveal the interdepartmental and interdisciplinary 
character the training available and utilized pro- 
ducing industrial psychologists. 

better approach than study college catalogues 
would study the output colleges exemplified 
the numbers persons contributing the litera- 
ture actually working industrial psychologists. 


TABLE 


Universities ranked according their production leaders 
industrial psychology and according Poruben’s catalogue study 


Rank Order 


Colleges and Contrib- Members 
Handbook* after 
Yale 5.5 7.5 
Minnesota 5.5 7.5 5.5 27.5 
Western Reserve 2.5 
(Berkeley) 


Universities which trained two more contributors Fryer 
and Henry’s Handbook Applied Psychology. Vols. and 
New York: Rinehart, 1950. 

Universities which trained nine more members APA Division 
14, Industrial and Business Psychology. 1951 Directory the American 
Psychological Association. 

Universities which trained after 1944 two more members APA 
Division 14. 1951 Directory the American Psychological Association. 

Rank order (up 30) given study semester 

hours industrial psychology listed catalogues. 


tally the universities which trained two more 
contributors the Applied Psychology 
reveals that Minnesota ranks 5.5 shown Table 
tally the universities which trained nine more 


Psychol., 1950, 398-400. 


members Division the APA (Industrial and 
Business Psychology) published the 1951 APA 
Directory reveals that Minnesota ranks 7.5 shown 
which trained two more members Division 
the APA since 1944 shows that Minnesota ranks 5.5. 
(See column Table 1.) Poruben’s catalogue rank 
orders are also included for these same universities 
show how performance rank orders and catalogue rank 
orders fail agree. 

Current statistics the number PhD’s and 
turned out the Minnesota department who are earn- 
ing living industrial psychology show that PhD’s 
and MA’s are engaged. 

“By their fruits shall know them” would seem 
more realistic guide what goes than mere 
tallying courses college catalogues. For this rea- 
son, Poruben’s recommendation “that anyone interested 
the graduate training facilities college for the 
doctorate industrial psychology should especially con- 
sult columns and the table” might well re- 
jected. 


PATERSON 
University Minnesota 


The Validity Criterion for Analysis 
Industrial Psychology Courses 


the January, 1953 issue the American Psycholo- 
Poruben evaluated graduate training facilities for 
the PhD degree industrial psychology institu- 
tions. listed five areas training necessary for 
PhD industrial psychology, and counted the number 
semester hours available graduate students each 
area each institution. The areas surveyed were sta- 
tistics, psychometrics, research methods, industrial psy- 
chology, and “basic courses.” recommended 
that anyone interested seeking doctoral training 
industrial psychology should consult his table se- 
mester hours and ratings based the table. 

suggest that there little relation between the 
number hours course offerings and the quality 
the training provided for graduate students. Some fac- 
ulties teach few three hours per semester per 
member. Some may teach many fifteen hours 
per semester per member. the latter five times 
good for graduate training the former? One might 
possibly argue that the first faculty had five times 
much time devote graduate training. also 
difficult imagine how the research library facili- 


A., Jr. Analysis industrial psychology 
courses. Amer. Psychologist, 1953, 50-52. 
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ties available institution could accurately indi- 
cated the number semester hours available. 
unlikely that graduate student guidance, research par- 
ticipation, and association with the graduate staff could 
accurately estimated from the number hours 
formal instruction offered. 

commend Poruben’s choice basic categories, 
and would add one more which stress Cornell, ex- 
perimental psychology. are thoroughly favor 
complete and vigorous training program indus- 
trial psychology, but formal graduate courses are 
required for PhD Cornell. The passing any 
course considered only superficial evidence 
exposure subject, and this exposure extremely 
questionable measure competence, knowledge, 
ability apply theory. Cornell graduate stu- 
dents are directed primarily conferences with fac- 
ulty, and during the year the ratio faculty 
psychology graduate students was This, 
submit, more adequate index the amount 
guidance available the students than the number 
hours formal courses. 

Even so, feel that should set the record 
straight courses available Cornell since Poruben’s 
totals for course hours offered Cornell are inaccurate. 
The first row Table shows his figures, and the sec- 


TABLE 


Comparison reported and actual semester hours available 
four areas instruction Cornell 


Semester Hours 


Indus- Statis- Research Total 


trial tics metrics Methods 
Correct totals for 126 


Cornell 


ond row shows the correct figures for Cornell. All 
the courses which constitute the basis for the corrected 
totals are listed the divisions the university cata- 
logue. While not all the courses are offered the 
psychology department the College Arts and Sci- 
ences, the remainder are available any student who 
needs them, through other staff members the Gradu- 
ate School. 

These arguments make believe that Poruben’s 
choice method limited value for evaluating the 
institutions, and does not present valid basis for 
comparison graduate programs, the educational 


facilities those institutions. Even accept his 
criteria, the data are extremely inaccurate the case 
least one the institutions his list. 

Ryan, 

Cornell University 


The Decrease Journal Subscriptions 


the January American Psychologist there was 
short note* the decrease the number journal 
subscriptions. One the reasons given for this was 
the increasing cost. However, feel that the present 
situation results from genuine decrease the read- 
ing professional literature general. This may 
have come about because increase the ratio 
“applied research psychologists” psycholo- 
gists.” The reading part the re- 
search psychologist’s job generally limited the spe- 
cific field area which working; reading the 
general field psychology, rule, not encouraged. 
Among academic psychologists, the other hand, 
considered basic and important part their job 
keep abreast current literature the psychological 
field general. Obviously, certain amount “off 
the job time” can and should devoted this im- 
portant task. However, only the professional person 
who has interests other than psychology can keep 
with all the important literature the field entirely 
his own time. 

This will the future, believe, result research 
psychologists who are exceptionally specialized, narrow, 
and, the long run, sterile. 

This should not construed criticism specific 
the organization with which presently asso- 
ciated those with which have been associated 
the past. is, believe, problem which con- 
fronts the psychologist most large research organiza- 
tions. 

cannot offer solution the problem, but be- 
lieve essential that solution forthcoming 
the near future. 

NEEL 
Washington, 


Discriminatory Capacity the University 
Pittsburgh Examination among Graduate 
Students Psychology 


Since 1947 the University Pittsburgh Examination 
for Graduate Students has been required for candidates 


Across the Secretary’s Desk. Amer. 
Psychologist, 1953, 
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for master’s degrees all divisions the Graduate 
School. The examination battery consisting the 


Miller Analogies Test, Mathematical Abilities Test, and 


Reading Comprehension Test. test standard- 
ized and commercially published. National norms are 
available for each but local norms, based 2000 cases, 
have been developed with scores expressed 
stanines. For security reasons the mathematics and 
reading tests are not identified name. 

extensive validation study using test and subtest 
scores predict first-year graduate quality point aver- 
ages several academic fields was made 
found each the tests predictively related suc- 
cess graduate courses psychology, with the mathe- 
matics test being the most effective for prediction and 
the Miller Analogies Test the least effective the 
three. 

Cureton, Cureton, and Bishop? reported correlation 
the Miller with average .68) and 
with other variables. 

Several approaches evaluation the effectiveness 
the battery are possible. The one reported here 
began with the hypothesis that the tests are effective 
they will reiiably discriminate between successful and 
unsuccessful graduate students, success being defined 
attainment the graduate degree sought, non-success 
termination graduate study without the degree. 

Groups were selected from the total list formally 
accepted and entered candidates for graduate degrees 
psychology during the period February 1947 Au- 
gust 1952. Some attrition occurred because un- 
availability scores for some individuals who were 
accepted prior the requirement the examination 
1947 and also for some who were admitted doctoral 
candidacy after earning the master’s degree elsewhere. 
This loss was not more than per cent the avail- 
able population since many individuals these cate- 
gories completed the examination voluntarily ad- 
visement. Those currently active the pursuit the 
master science degree were dropped from the popu- 
lation, leaving for comparison degree-recipients group 
and terminated group. 

The degree group could readily identified. the 
cases those who had earned both the master sci- 
ence and doctor degrees during the pe- 
riod, each was considered only the PhD group. 
Identification the terminated group was generally 
simple. included those who had met admission re- 


Jenson, Predicting scholastic achievement 
first-year graduate students. Unpublished PhD dissertation, 
Univer. Pittsburgh, 1949. 

Prediction success graduate study the University 
Tennessee. Amer. Psychologist, 1949, 361. 


quirements and actually entered graduate study but who 
had not received graduate degree and were longer 
candidates the University Pittsburgh for degree 
psychology. Some these individuals had discon- 
tinued advice the faculty, some had announced 
their departure final, others had merely disappeared. 
For the latter, non-attendance for two previous semes- 
ters without evidence intent return was considered 
termination. rather clear merit continuum was ob- 
servable within the terminated group since included 
some who left excellent academic standing for eco- 
nomic, military, other reasons. few had trans- 
ferred other divisions the University. would 
have been interesting work with another group, those 
who terminated after the master’s degree. Such 
group would, however, very difficult isolate since 
many variables seem cause interim periods between 
degrees. 

Means were found for each test and group and tested 
for significance difference. Data were treated raw 
score form. Biserial r’s were computed the di- 
chotomy, degree/terminated. 


TABLE 


Differences between test means study groups 


Degree Terminated 
Group Group 
=93) 


Test 


(PhD, 75.44 10.34 
(MS, 72.00 10.25 4.69**) 
(PhD, 96.69 20.67 
(MS, 94.63 23.01 
(MS, 7.90 1.66) 


Significant the per cent level confidence. 
Significant the per cent confidence. 


evidenced Table means the degree group 
were found higher than those the terminated 
group each the tests. parenthetically inserted 
comparison and PhD recipients shows some 
slight superiority the PhD subgroup. Differences 
between either both degree groups and the termi- 
nated group were statistically significant per cent 
level) the Miller Analogies Test and the test 
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mathematical ability. Reading test differences were 
significant the per cent level for comparison de- 
gree-terminated and for PhD-terminated means. The 
magnitude the obtained critical ratios implies great- 
est discriminatory capacity the part the Miller 
Analogies Test. differences between and PhD 
means were significant. This was expected since 
the policy the Department Psychology has been 
reserve admission those likely complete both 
degrees. 

Biserial computed for the degree/terminated di- 
chotomy were: Miller Analogies Test, .61; Mathemati- 
cal Abilities Test, .50; Reading Test, 

FAHEY 
University Pittsburgh 


New SSRC Committee Linguistics 
and Psychology 


Most psychologists have noticed quickening interest 
communication problems during the past few years. 
has been evident the content papers and sym- 
posia presented APA meetings, the setting 
both graduate and undergraduate courses, and ar- 
ticles appearing our journals—a recent issue the 
Psychological Review, for example, included four pa- 
pers many aspects language behavior. The 
same trend apparent other fields, education, 
sociology, anthropology, psychiatry, and even neuro- 
physiology. The contributions mathematicians, engi- 
neers, and others the development “information 
theory” are well known and are responsible small 
degree for the contemporary rebirth interest com- 
munication research. 

For the most part, these recent developments have 
taken place without contact with linguists. Not only 
this surprising, since linguistics the science most di- 
rectly concerned with the structure messages, but 
has resulted considerable naiveté the design and 
interpretation research language behavior. The 
stereotype the linguist held many social scientists 
partly responsible for this situation. matter 
fact, linguists have developed tools for the descriptive 
analysis languages which for their rigor and exhaus- 
tiveness put shame when compared with our own 
techniques for describing behavior. Another reason for 
this situation that date communication channels 
between linguists and other social scientists have for 
the most part been unavailable. Evolving specialists 
within language departments, linguists have generally 
found professional organization within the humanities 
and have participated research and planning groups 
sponsored foundations other than those supporting 
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the social sciences. One exception this has been the 
close and fruitful collaboration among linguists and 
anthropologists; another was two conferences between 
linguists and information theorists held recently the 
Massachusetts Institute Technology; and yet an- 
other was the Interdisciplinary Summer Research Semi- 
nar Linguistics and Psychology sponsored Cornell 
University the Social Science Research Council 
1951. 

One the concrete proposals the Cornell Seminar 
was that the SSRC set committee survey, stimu- 
late, and aid research those social science areas bor- 
dering linguistics. Further impetus this proposal 
came from group linguists, anthropologists, and 
psychologists meeting together Fortnight’s Confer- 
ence Anthropologists and Linguists held the Lin- 
guistic Institute, Bloomington, Indiana, and cospon- 
sored Indiana University and the Wenner-Gren 
Foundation. October, 1952, the Social Science Re- 
search Council established new Committee Lin- 
guistics and Psychology plan and develop re- 
search the field language behavior.” The mem- 
bers for are John Carroll Harvard 
University (psychologist), Lounsbury Yale 
University (anthropologist and linguist), George 
Miller the Massachusetts Institute Technology 
(psychologist), Charles Osgood the University 
(psychologist, chairman), and Thomas 
Sebeok Indiana University (linguist), with Joseph 
Casagrande (anthropologist) the Council’s Wash- 
ington Office serving staff representative. 

While impossible foresee the exact course 
this Committee will take, least the following types 
activities have been initiated are felt appro- 
priate: (1) The Committee will conduct survey 
on-going and contemplated research language behav- 
ior, aimed inventory trained personnel, existing 
and needed techniques, and potentially fruitful research 
areas deserving support. (2) hopes organize and 
support number small-scale work conferences 
2-4 days’ duration special problems among research 
workers with confluent and mutually interdependent in- 
terests, who would otherwise find little opportunity for 
such cross-area stimulation and sharing skills. (3) 
The Committee may, its program develops, wish 
plan and give general supervision one more major 
pieces research and give aid the preparation 
special studies. (4) can serve communication 
channel between research workers these areas and 
possible sources support and, this connection, can 
serve specialized evaluation board for research 
proposals falling within its competence. (5) will at- 
tempt, both through work conferences and encourage- 
ment interdisciplinary training graduate students, 
develop teachers and investigators who are reason- 


| 
‘ 
; 
| 
- 


207 


ably competent both linguistics and one another 
the social sciences. (6) Drawing both its own 
membership and invited participants, this Committee 
will examine various theoretical models the language 
process, including linguistic, learning theory, and infor- 
matiou theory models, with the purpose determining 
their points commonness and and 
appraising their utilities handling various language 
problems. 

stated above, one the first goals this Com- 
mittee compile inventory on-going and con- 
templated research the general area language be- 
havior. Such inventory prerequisite intelligent 
planning work conferences and support research 
activities. The Committee Linguistics and Psychol- 
ogy therefore takes this opportunity both 
those who are themselves engaged planning re- 
search language behavior and those who know 
such activities their own institutions communicate 
this information the Committee. would like 
know the general nature the research, the principal 
investigators, and the institution where the work be- 
ing carried on. Further details will solicited the 
Committee the need arises. This information may 
sent either the chairman (C. Osgood, Depart- 
ment Psychology, University Illinois, Urbana) 
the staff representative the committee (J. Casa- 
grande, Social Science Research Council, 726 Jackson 
Place N.W., Washington C.). Any suggestions 
how this committee can more effectively achieve 
its goals will also warmly received. 

Oscoop 
For the Committee 
Linguistics and Psychology 


Psi Chi 
Psi Chi was founded September 1929, the 


Ninth International Congress Psychology group 


students and faculty members who had felt the need 
for national honorary society the field psychol- 
ogy. While the Society has formal status with re- 
spect the American Psychological Association, its re- 
gional and national meetings, were the preliminary 
organizational meetings, are held conjunction with 
meetings the APA, and its national officers and fac- 
ulty advisers are generally required members 
that association. 

The purpose the organization, stated the 
constitution, “primarily advance the science 


psychology; and secondly encourage, stimulate, and 
maintain scholarship the individual members all 
fields, particularly psychology.” pursuing this 
goal, the society requires that its members meet cer- 
tain scholarship qualifications, and that they maintain 
high standards personal behavior. 

the twenty-three years its existence, the or- 
ganization has chartered ninety-seven universities and 
colleges throughout the United States, and has initiated 
more than twenty thousand faculty members and gradu- 
ate and undergraduate students. considering in- 
stitution for charter, emphasis has been placed 
such factors the interest faculty members and stu- 
dents their profession indicated membership 
the APA, quality research produced, and on-going 
student activities rather than the size the department 
institution. 

Local chapters are largely autonomous determin- 
ing organization procedures and activities, being subject 
only the general requirements the national consti- 
tution and bylaws. While membership the organi- 
zation has been meaningful through individual partici- 
pation the student, chapter groups have contributed 
services through group action for their departments, 
their schools, and their communities. These services 
have ranged from support departmental awards 
outstanding students active participation the or- 
ganization State professional societies. 

The organization also participates many activities 
the regional and national levels. Business meetings 
and programs research papers are held meetings 
conjunction with regional and national meetings 
the APA. The resources the national organization 
have been used participating such projects as- 
sisting the APA Committee Ethical Standards for 
Psychology. For several years, the Britt Foundation 
has made, through Psi Chi, award assist outstand- 
ing student research. 

The national organization aids chapters obtaining 
speakers compiling information concerning travel 
distinguished psychologists and other specialists 
allied fields. Newsletters with information concerning 
the national organization and the activities local 
chapters are published three times year and dis- 
tributed all active members, and handbooks and other 
materials are supplied local chapters the national 
office assist them developing and maintaining ac- 
tive programs. 

Forer 
Secretary-Treasurer, Psi Chi 
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the Secretary’s Desk 


The April Meeting the Board Directors 


The APA Board Directors convened Wash- 
ington 9:30 a.m. Thursday, April and, ex- 
cept for relatively brief intermissions for social and 
recuperative purposes, met for four full days. 
great deal association business, both routine and 
otherwise, was handled. The present paragraphs 
report some highlights. The official and detailed 
report the meeting will issued later the 
Recording Secretary. 


Actions between September 1952 and April 1953 


the National Society for Medical Research. 

Election 1,204 new Associate members 
APA. 

Election Herbert Langfeld and Donald 
Marquis APA representatives the Assem- 
bly the International Union Scientific Psy- 
chology. 

Approval the acceptance gift $1,000 
from the Midwestern Psychological Association for 
the purchase conference table for the Board 
Room the new APA headquarters. 

Approval the recommendation from the 
Publications Board that APA not accept responsi- 
bility for the publication Psychological Book 
Previews. 

Approval APA participation the pro- 
posed Scientific Manpower Commission. 

Election Dael Wolfle and Leonard Car- 
michael-as APA representatives the Scientific 
Manpower Commission. 

Approval budget $800 for the Com- 
mittee Directory Psychological Service Cen- 

Approval the Education and Training Board 
recommendation that APA request $14,000 from 
USPHS support the program for fiscal 

Approval Division 7’s request accept 
grant $1,000 from the Field Foundation 
finance the work Division Policy and Plan- 
ning Board. 

Approval the Division proposal hold 
work conference the qualifications and train- 
ing school psychologists, and approval the 


solicitation outside funds support the con- 
ference. 

Election Edwin Boring, John Dashiell, 
David Shakow, Tolman, and Woodworth 
additional members the Committee the 
Building Fund. 

legislation: 

Moved that Board Directors APA opposed 
legislation restricting any one profession the application 
psychological techniques and knowledge. Public wel- 
fare demands that such services the joint responsibility 
many professions, including psychology, medicine, edu- 
cation, the ministry, and social work, and should not 
limited any one them. 


addition the above actions (a) the Council 
Representatives voted February move the 
1953 meeting from East Lansing, Michigan 
Cleveland, Ohio, the president made number 
interim appointments, and (c) the Executive 
Secretary took variety concrete steps im- 
plement instructions given him the Council 
Representatives September. 


Finances 

The Treasurer’s report showed that finished 
our 1952 operation with surplus $14,719.32. 
Last June examination our rate income and 
expenditure strongly suggested 1952 deficit ap- 
proximately $15,000. When this probable deficit 
became known, many members APA’s govern- 
ment got themselves involved economy drive, 
drive which resulted increase income and 
decrease expenditure for the year. Though 
change from $15,000 deficit $15,000 surplus 
represents change only per cent our an- 
nual budget, the change still one both financial 
and psychological significance. 

Though too early draw picture 1953 
finances, excellent bet that the Association 
will survive—and good bet that will thrive. 
Whether will survive without mortgage the 
building will depend the outcome the forth- 
coming campaign solicit gifts the building 
fund. 


The Convention Program 


The Board studied with care the report the 
Hoc Committee the Convention Program but 
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decided against any action bring about, this 
time, any major change our way handling our 


annual meetings. With more and more members 


wanting more and more space the program, with 
everybody connected with the planning the pro- 
gram wanting give everybody everything they 
want, with the finite amount space hotels are 
able provide, and with limit the amount 
time APA members are willing and able spend 
annual meetings, there clearly problem call- 
ing for highly inventive solution. The Hoc 
Committee the Convention Program met last 
fall and worked out number stimulating sug- 
gestions. The Board voted that the Central Office, 
collaboration with the Committee, work 
document the problem and its alternate solu- 
tions and send this document during the summer 
divisional officers and divisional program 
chairmen. The idea that September there 
can intelligent discussion divisions and 
the Council Representatives and that the 
Hoc Committee can then work further toward the 
implementation its own ideas, they may 
modified, and such other ideas may grow out 
September discussions. 


Membership 


the request the Membership Committee the 
Board confronted the problem what constituted, 
for membership purposes, qualifying psychological 
employment. The Membership Committee has had 
great difficulty deciding the eligibility for 
membership applicants who, for example, move 
from two years graduate training directly into 
unsupervised practice applied psychology. After 
lengthy discussion this intricate business the 
Board endorsed the principle that, for purposes 
establishing eligibility membership, employment 
for which the individual not adequately prepared 
does not constitute qualifying employment. The 
Board further instructed the Membership Commit- 
tee defer action pending future clarification, 
applicants who are engaged unsupervised prac- 
tice but who have only minimal professional train- 
ing. was the Board’s feeling that the Association 
must move rapidly toward the setting stand- 
ards for unsupervised practice psychology. 
line with this movement, the editor the Ameri- 
can Psychologist was asked confer with the Divi- 
sion Committee that has been concerning itself 
with this matter and bring about the publication 


that Committee’s recent report standards 
training for those engaging unsupervised practice. 


Education and Training 


Since the and Board holding its spring 
meeting after the meeting the Board, there was 
not extensive discussion and business. The 
Board did consider, however, the future relations 
between the APA Committee Doctoral Education 
and both the National Commussion Accrediting 
and the various regional accrediting associations. 
The National Commission currently studying 
ways coordinate and the accrediting 
activities many professional organizations. The 
Board expressed favorable reaction the aim 
the National Commission and encouraged the and 
Board cooperate every feasible way with the 
Commission and with regional associations col- 
leges and universities. 


Professional Liability Insurance 


psychologists have taken new activities and 
duties, they have felt increased need for some 
form professional liability insurance. 
local groups, the basis special arrangements, 
have obtained such insurance; but for most psy- 
chologists this type protection has been avail- 
able, all, only the form rather inappro- 
priate policies and unduly high rates. For more 
than year the Board Directors has had com- 
mittee work this problem. The Committee 
now reports considerable progress. attorney 
who specialist insurance law the process 
policy which tailor-made for psy- 
chologists and which will provide cheaper and bet- 
ter protection than now available. The success 
this new plan will importantly depend, how- 
ever, upon some provision for “screening” psycholo- 
gists deemed preferred risks. Diplomate status 
ABEPP will probably provide satisfactory cri- 
terion certain fields, and other provisions are 
being considered for the selection psychologists 
not covered ABEPP. The Newsletter Divi- 
sion will shortly publish interim report 
this matter; and the Board hoped that further prog- 
ress can announced the next meeting the 
Association. 


Public Information 


the September meeting the Board and Council 
directed the Central Office step its activity 
the field public information. The Central Office 
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staff reported the April meeting that had 
procured, consultantship basis, the services 
Michael Amrine, professional science writer and 
experienced newsman, that public informa- 
tion handbook for psychologists had been prepared 
and would soon ready, the Board approved 
it, for distribution our members, and (c) that 
other active steps had been taken insure more 
adequate and accurate news coverage some 
the activities psychologists. 

The Board discussed for more than hour the 
intricate and sometimes conflictful topic public 
information. The discussion ranged from astral 
consideration the “morality public relations” 
concrete and inventive ideas about ways which 
psychologists can educate the general public. The 
Board seems clearly inclined move toward more 
active programs public information but con- 
vinced that our efforts this area must guided 
veridical concern for public welfare. can- 
not build false images psychology nor can 
“toot our horns” louder than our accomplishments 
warrant. The Board asked the Central Office, 
collaboration with the Committee Public Rela- 
tions, draw for the consideration the Coun- 
cil Representatives and our membership 
large, statement concerning the social goals, the 
utility, and concrete procedures public infor- 
mation program that might adopted psy- 
chologists. 


Nominations 


The Board spent the best part day formulat- 
ing slates from which the Council will elect the 
members next year’s Boards and Committees. 
These slates will presented mail Council 
members that newly constituted Boards and 
Committees can meet September. 

past years the Board struggled valiantly 
with the problem involving the Association’s 
affairs more our members who are able and will- 
ing work but who are not widely known Coun- 
members. This year each Committee slate will 
carry the name person judged the Board 
fall the “willing-able-unknown” category. Each 
such name will starred the ballot that 
Council can vote for new blood they wish. 


Co-President the International Congress 


APA has been asked elect president the 
1953 International Congress Psychology 
held Montreal, June 7-12, 1954. The Canadian 


Psychological Association will also elect president. 
These Co-Presidents, along with Henri Piéron, the 
President the International Union Scientific 
Psychology, will the highest officers the Con- 
gress. 

The Board voted that each APA member 
asked make nomination for Co-President and 
that the Council Representatives asked 
elect from among the most frequently nominated 
persons. 


Publications 


The Board examined the 1952 data the cir- 
culations and finances our journals and discussed 
considerable length the problems presented 
the steady increase the number publishable 
papers psychology. The intricate problem 
policies and charges for prior publication was also 
confronted but action was taken. The Publica- 
tions Board will meet the end May and will 
report the Board Directors September. 

The Board expressed considerable interest the 
study, now being conducted the Central Office, 
the feasibility our buying and operating our 
own printing press. 


The Central Office 


the basis its own assessment and the report 
the president’s Hoc Committee the Cen- 
tral Office, the Board voted that one professional 
person added the Central Office staff. was 
the idea both the Board and the Committee that 
the additional person could assume 
sponsibility for the increasingly large and increas- 
ingly intricate financial affairs the Association. 
There good reason believe that, with our an- 
nual budget third million dollars and our 
relatively vast printing and publishing operation, 
psychologist who could, for few years, devote him- 
self exclusively our financial affairs could easily 
save the Association more than the amount his 
salary and could generally increase the effectiveness 
and economy our service our members. Also 
the presence additional member the staff 
would free the Executive Secretary from much de- 
tailed concern with financial affairs, allowing him 
worry more and maybe more productively about 
what the Board terms policy matters. 

The Board also reacted favorably the Com- 
mittee’s recommendation that the President an- 
nually appoint Committee take thorough 
look Central Office operations. 
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The Building 


The Board received with apparent equanimity 
the news that the final cost the building and 
furnishings will come approximately $255,000. 
Equanimity also characterized the reaction the 
news that the building and its furnishings had been 
carefully and objectively assessed worth 
$329,000. The Board also (a) left the Execu- 
tive Secretary detailed decisions about arrange- 
ments with prospective tenants for our fourth and 
fifth floors, (6) voted appoint committee 
concern itself with the journal library, (c) voted 
appoint committee local psychologists work 
with the Central Office matters concerning the 
care and use the building, (d) instructed the 
Executive Secretary negotiate with the James 
McKeen Cattell Fund concerning the appropriate 
use proffered gift the Building Fund, and 
(e) tabled again the question establishing psy- 
chological museum the new building. 

reacting the House Committee’s recom- 
mendation that the Committee discharged, the 
Board fished around for appropriate words ex- 
press its approval the Committee’s work. One 
member expressed need for something stronger 
than warm appreciation. This led the sugges- 
tion that the Committee discharged “with hot 
appreciation.” The communication the Com- 
mittee will express some such sentiment. 

Divisions 

Two divisions have recently requested permission 
procure outside funds support division proj- 
ects, two divisions have requested permission re- 
tain funds for specific purposes, and several divi- 
sions have expressed approval Division pro- 
posal that the APA Bylaws revised allow 
divisions retain and accumulate funds which 
the past, unused divisions, have reverted 
APA the end the fiscal year. The Board dis- 
cussed some length the general question divi- 
sional autonomy and ended with motion ex- 
pressing its approval some arrangement whereby 
divisions can have greater financial independence. 
The question the most desirable and workable 
arrangement, however, was left unsettled pending 
further discussions and with divisions. With re- 
spect the solicitation outside funds, was the 
Board’s feeling that divisions should always work 
through APA, but the divisions themselves will 
asked for guidance this matter also. 


Relations with Psychiatry 


For the better part morning the Board talked 
about the relations between psychology and psy- 
chiatry and about recent developments affecting 
these relations (Across the Secretary’s Desk, 
American Psychologist, April 1953). Board mem- 
bers sought define and understand the current 
situation, assess possible ways the situation might 
change, and trace out proper APA action for 
each possible future development. Throughout the 
discussion there was some optimism that psycholo- 
gists and psychiatrists could find ways, they both 
continue seek them, whereby the two professions 
can live amicably with one another, can both serve 
the public without conflict and without insult 
anyone’s personal professional integrity. 


Loyalty Oaths and Anti-intellectualism 


University California. 1950 the APA 
Council Representatives passed resolution 
placing “ban” the University California be- 
cause the special faculty oath imposed the 
Board Regents. APA members were enjoined 
not take employment any the branches 
the University and the University was denied the 
use the APA employment service. the April 
meeting the Board voted lift this “ban.” rul- 
ing the Supreme Court California and the 
Regents’ compliance with the ruling settles the ma- 
jor matter principle and removes the necessity 
for the ban. The Board voted, however, include 
letter the President the University 
California, statement continued concern about 
the University’s apparent hesitancy settle with 
equity and speed the question back pay for those 
faculty members who were dismissed for refusal 
sign the oath. 

The Case Bernard Riess. The Board 
passed and implemented the following recommenda- 
tion from the Committee Academic Freedom and 
Conditions Employment: 


The issue the case Dr. Bernard Riess legal 
one, based refusal testify official conduct, ac- 
cording the provisions Section 903 the New York 
City Charter. Surrounding the case, however, complex 
social implications which the interest APA 
examine and clarify, with the intent formulating guiding 
principles. The Committee Academic Freedom and Con- 
ditions Employment recommends, therefore, that 
hoc committee appointed prepare analysis 
the case, based, among other things, consultations with 
Dr. Riess, his former employers, and other persons whose 
knowledge may useful such analysis. 
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APA and anti-intellectualism. There very 
good reason believe that the country large 
there exists clear trend toward anti-intellectual- 
ism, trend giving rise special oaths, special in- 
vestigations, special restrictions scientists and 
scholars. The Board talked length about the 
proper role association like ours confront- 
ing such trend. There was also good deal 
inventive discussion about ways which scientists 
and scholars might remove themselves from the de- 
fensive the current situation and take positive 
action advance the public acceptance free 
enterprise the mind. seemed the Board’s 
feeling that APA should not now make public pro- 
test public affirmation but that psychologists 
nevertheless must, organization and indi- 
viduals, work with like-minded people find effec- 
tive ways protect the individual scientist’s right 
freedom inquiry and freedom speech. 
clearly appropriate now, the Board felt, for APA 
what feasibly can keep its members in- 
formed political developments having bearing 
intellectual freedom that individual psycholo- 
gists can take what action they deem desirable. 
The Executive Secretary was informally instructed 
explore ways giving our members such infor- 
mation. 


Miscellaneous 


The Board also: 

Appointed Bruce Moore replace the Ex- 
ecutive Secretary Secretary the Committee 
Scientific and Professional Ethics and Conduct. 

Referred the Council Representatives 
proposed Bylaw amendment whereby the Chairman 
the Conference State Psychological Associa- 
tions would automatically become member the 
APA Board Directors. 

Referred the Policy and Planning Board 
the question the present and future meaning 
Life Membership. 

Referred the Committee International 
Relations Psychology the question ways 
which APA might collaborate with the British Psy- 
chological Association and the Japanese Psycho- 
logical Association advancing psychology 
Britain and Japan. 

Granted $1,000 help support the Scientific 
Manpower Commission. 

Accepted bequest $600 from Walter 
Bingham sponsor lecture concerned with the 


“discovery the talented” and established com- 
mittee select recipient the lectureship and 
the lecture. 

Granted supplements the budgets the 
Committee Relations with the Social Work Pro- 
fession and the Advisory Committee Legislative 
Matters. 

Expressed deep concern over the current finan- 
cial problems ABEPP, recognized the significant 
ABEPP contribution American psychology, and 
stated willingness work with ABEPP every 
possible way help solve its financial problems. 

Expressed interest exploring arrange- 
ment whereby health and accident insurance can 
procured group basis for APA members 
and asked the President appoint committee 
study the matter detail. 

10. Passed vote commending Moore for 
his work with the Education and Training Board 
and for his success facilitating relations between 
APA and the National Commission Accrediting. 

11. Passed vote thanks the girls the 
Central Office who handled efficiently the de- 
tails connected with the Board meeting. 

12. Expressed the feeling that both very 
pleasant and very convenient hold meeting 
our own building. 


Reception for the Board 


Sixty psychologists from the Washington area 
and distinguished people who were their invited 
guests came the APA building late Friday after- 
noon, April 10, meet the members the Board 
Directors and see the new headquarters. The 
occasion appeared both pleasant and educational 
all. Many psychologists were educatively impressed 
with both the personal and official caliber the 
people other psychologists work with and for. 
Many the guests learned for the first time that 
psychologists have organization, own their own 
building, publish ten journals, and have highly 
presentable, distinguished, and scholarly Board 
Directors. One eminent visitor was heard say, 
very pleased learn that the Association 
has moved Washington.” The guest was one 
whose daily decisions affect fairly direct ways 
the research opportunities many psychologists 
many settings. 
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Psychological Notes and News 


Janet Smith Blakeslee, associate professor 


psychology and director the nursery school 
the Division Special Services for War Veterans 
the University Illinois, died December 
1952. 


Captain Stanley Curyea, U.S.M.C., was 
killed action February 1953. 


Donald Baier leaving the Personnel Re- 
search Branch The Adjutant General’s Office, 
Department the Army, join the Common- 
wealth Life Insurance Company, Louisville, Ken- 
tucky, effective June 1953. With officer status 
that Company, will plan and direct research 
program which desires initiate. 


Kenneth Spence was awarded the Howard 
Crosby Warren Medal the Society Experi- 
mental Psychologists the annual meeting the 
Society, held March 30-31, 1953, the Uni- 
versity Texas. The medal was awarded Dr. 
Spence “for his persistent and rigorous theoretical 
and experimental work fundamental problems 


Harold Finkelstein has recently been ap- 
pointed psychologist for the Cook County Depart- 
ment Welfare Counseling and Placement Service 


Philip Sperling has transferred from the 
Human Factors Division, Directorate Research 
and Development, Headquarters, Air Force, 
Washington, C., the Air University European 
Research Group, Detachment II, Human Resources 
Research Institute, APO 58, c/o Postmaster, New 
France, and will organize program technical 
assistance the various MDAP countries per- 
sonnel matters. 


Abraham Zeichner has been promoted 
senior clinical psychologist the Connecticut State 
Hospital. 


The department psychology the Uni- 
versity Miami has announced the appointments 
Jack Kapchan and Raymond Hartley its staff. 


Herbert Rusalem has accepted the post as- 
sistant professor education the Graduate 
School Long Island University. will re- 
sponsible for the counselor-training program and 
the services teacher placement. Dr. Rusalem 
was also recently promoted the post assistant 
executive director, Federation the Handicapped, 
where has responsibility for the administration 
the service program the agency. also 
member the staff the department special 
education, Teachers College, Columbia University. 


Emanuel Beller, formerly assistant professor 
psychology Indiana University, has joined the 
staff the Council Child Development Center, 
affiliated with the Jewish Board Guardians 
New York, director research. During 
52, was granted leave absence Indiana 
University conduct research study with Co- 
lumbia University Europe. 


Ann Fitz-Hugh now clinical psychologist 
the Upper Peninsula Child Guidance Center, Mar- 
quette, Michigan. 


William Wright has changed positions from 
clinical psychologist the Larned State Hospital, 
Larned, Kansas clinical psychologist with the 
Hertzler Clinic, Halstead, Kansas. 


Daniel Goodacre, has resigned his posi- 
tion research associate Personnel Research 
Institute, Western Reserve University join the 
training department the Goodrich Com- 
pany Akron, Ohio conference leader. 


Two members the staff the department 
psychology Brooklyn College, Murray Glanzer 
and Daniel Berlyne, will attend the Institute for 
Mathematics for Social Scientists held dur- 
ing the coming summer Hanover, New Hamp- 
shire. 


James Ccoper has been appointed the 
summer staff Eastern Oregon College Educa- 
tion Grande. 


Department Medicine and Surgery Clinical 
Psychology Announcements 


Robert Baker graduate the Training 
Program Clark University has been appointed 
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the staff the Hospital, Northampton, 
Massachusetts. 

Jorge Dieppa graduate the Training 
Program Purdue University has been appointed 
the staff the Center, San Juan, Puerto 
Rico. 

Glenn Wright graduate the Training 
Program Purdue University has been appointed 
the staff the Hospital, Roseburg, Oregon. 

Joseph Newman has transferred from the 
Hospital, Canandaigua, New York the Hos- 
pital, Memphis (Crump Blvd.), Tennessee. 

Rayman Bortner was erroneously listed the 
March American Psychologist being graduate 
Northwestern University rather than Western 
Reserve University. 


Officers the Louisiana Psychological Asso- 
ciation for are: Irving Arthur Fosberg, 
president; Thomas Williams Richards, vice-presi- 
dent; and Ruth Hamill Preston, secretary-treasurer. 


The Tennessee Psychological Association, 
its annual conference held Nashville Feb- 
ruary 1953, elected the following new officers 
for the coming year: Edward Cureton, presi- 
dent; Theodore Landsman, president-elect for 1954; 
Lawrence Stewart, secretary-treasurer for 
54; and Llewellyn Queener, representative 
Conference State Psychological Associations. 


Call for Papers, Section AAAS. Section 
(Psychology) AAAS will meet December 
through Boston. Abstracts papers may 
submitted the section secretary, William Neff, 
Department Psychology, Faculty Exchange, 
University Chicago, Chicago 37, Illinois. They 
should not exceed 300 words length. The title 
the paper, the author’s name, and his institu- 
tional connection should given the form 
which wishes have them appear the pro- 
gram. Abstracts must the hands the sec- 
retary not later than September 30, 1953. 


The Human Resources Research Institute, 
Maxwell Air Force Base, formally opened its inter- 
rogation and small-group observation laboratory 
April with planning conference attended In- 
stitute personnel and panel civilian consult- 
ants. Plans for the use the laboratory were dis- 
cussed Williams, Chief, Psychological 


Warfare Division; Sander, Chief, Intelligence 
Division; Goodman, Chief, Officer Education 
Division; Golder, Acting Chief, Officer Per- 
sonnel Division; Dittmer, Human Relations 
Division; Folger, Chief, Technical Services 
Division. Civilian consultants attending the con- 
ference were Lee Christie, Massachusetts In- 
stitute Technology; Gilchrist, University 
Wisconsin; Dorwin Cartwright, University 
Michigan; Robert Bales, Harvard University; 
Ned Flanders, University Minnesota; Herbert 
Thelen, University Chicago. The consultants 
discussed the HRRI proposals for the use the 
laboratory the light their own experiences 
and also proposed administrative procedures for 
effectively managing the laboratory, which will 
part the Technical Services Division the In- 
stitute. Representing the central administration 
HRRI the conference were Major General 
Carroll, Commandant; Colonel Croker, 
Deputy Commandant; and Dr. Shartle, Di- 
rector Research. 


During the month March the Lecture Series 
the American University Beirut had lec- 
tures two American psychologists: George 
Lehner, Fulbright Scholar Vienna, who spoke 
“Psychotherapy,” and Carl Murchison who spoke 
“The Effects Frustration Individuals and 
Societies.” 


The APA Education and Training Board has 
recommended that the Ethical Standards Psy- 
chologists brought the attention graduate 
students psychology. The method doing this 
left each department, but the Board would 
like know experiences, successful not, 
helping students work according the code. 


Workshop for School Psychologists. The 


department psychology and the Bureau 


cial and Adult Education The Ohio State Uni- 
versity cooperation with The Ohio State De- 
partment Education are offering workshop for 
school psychologists. The workshop will three 
weeks length beginning June and ending July 
17, 1953. admitted the workshop, one 
must have had least one year’s experience 
school psychologist. Enrollment limited 20. 
Address inquiries Dr. Harold Phelps, Bureau 
Special and Adult Education, 321 Arps Hall, 
The Ohio State University, Columbus 10, Ohio. 
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The 1953 annual workshop projective 
drawings with emphasis upon the H-T-P 
technique for personality evaluation and diagnosis 
will conducted July the New York 
Psychiatric Institute Emanuel Hammer and 
Selma Landisberg. apply for admission write 
Dr. Emanuel Hammer, 220 West 98th Street, 
New York 25, 


The Postgraduate Center for Psychotherapy 
New York announces postdoctoral training op- 
portunities psychotherapy. The program de- 
signed train psychiatrists, clinical psychologists, 
and psychiatric caseworkers function within the 
framework medical setting. Clinical facilities 
are provided the Clinic the center which 
licensed the New York State Department 
Mental Hygiene. The orientation the methods 
taught grounded psychoanalytic theory. The 
psychotherapeutic techniques are derived from the 
fields psychoanalysis, psychobiology, psychiatric 
interviewing, casework, and psychological counsel- 
ing. Prerequisites for clinical psychologists are 
PhD degree and two years’ clinical experience under 
adequate supervision. Clinical psychologists are 
accepted only full-time basis with stipends 
$3,600 the first year and $4,000 for the second and 
third years. Scholarships are given accepted 
psychologists pay for all didactic courses, clini- 
cal seminars, and supervision. For information and 
applications write Dr. Theodora Abel, Di- 
rector Psychology, Postgraduate Center for Psy- 
chotherapy, 218 East 70th Street, New York 21, 


lecture Figure Drawing Analysis will 
given Karen Machover, senior psychologist, 
Kings County Hospital, Brooklyn, New York, 
the Springfield State Hospital May 18. There 
fee. Address inquiries Dr. Michael 
Finn, Chief Psychologist, Springfield State Hos- 
pital, Sykesville, Maryland. 


few remaining copies the book New Methods 
Applied Psychology are available the reduced 
price $1.00 per copy. This book the 1947 pro- 
ceedings the Maryland Conference Military 
Psychology, edited George Kelly, and avail- 
able through the Student Supply Store, University 
Maryland, College Park. 


Indiana University, School Education sti- 
pends for graduate and research assistantships 


educational psychology: stipend range from 


$900 $1,800 depending qualifications; student 


must pay own tuition ($4.00 per credit). Some un- 
dergraduate training mathematics the physi- 
cal sciences addition psychology desirable. 
Apply July Director, Institute Educa- 
tional Research, Rogers Bloomington, Indiana. 


Appointment Reserve Commissioned Of- 
ficer the Army. The Personnel Research 
Branch The Adjutant General’s Office has re- 
serve unit designed augment its professional staff 
the event mobilization. There are number 
vacancies for company grade officers this unit 
and desired fill them through direct appoint- 
ment the Army Reserve suitably qualified re- 
search psychologists. Officers appointed under this 
program could called active duty under pres- 
ent laws without their consent; however, mem- 
bers this unit have been called active duty 
date. Normally reserve officers appointed under 
this program would called active duty only 
the event mobilization. Applicants for appoint- 
ment must have received least master’s degree 
and preferably PhD with emphasis quantita- 
tive methods and personnel psychology. Applicants 
must have least the minimum number years 
qualifying experience indicated below, and must 
not have attained the birthday shown below prior 
appointment the grade indicated: 


Grade Age Years Experience 
Lt. 
Ist Lt. 
Captain 


Each year relevant graduate education may 
counted year qualifying experience. Appli- 
cants who are appointed will required com- 
plete the appropriate extension course series within 
two years date appointment successfully 
attend appropriate associate basic course. 
variety administrative requirements and pro- 
cedures are followed the formal 
submission processing official application. 
should understood that the usual require- 
ments such passing physical examination, loyalty 
check, interview Board Army Officers, etc., 
will included the administrative procedures. 
However, before official application may 
processed necessary for the applicant 
possession written statement that appro- 
priate position vacancy the mobilization aug- 
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mentation unit the Personnel Research Branch, 
TAGO, exists and will held open for the appli- 
cant pending the processing the official applica- 
tion. this account, those interested should for- 
ward transcript undergraduate and graduate 
work, together with summary personal history 
and experience statement the Chief, Personnel 
Research Branch, The Adjutant Office, 
Oklahoma Avenue and Street, N.E., Washington, 
C., within days the publication this 
announcement. 

The statement personal history should 
clude plain sheet paper containing the follow- 
ing information pertaining each position em- 


ployment: 


Name and address employer 

Dates employment (month and year) 

Kind business 

Salary earnings (starting—final present) 
Description work performed 

Number and kind employees supervised 

Name immediate supervisor 

Reason for leaving 


Those considered best qualified profession- 
ally for appointment will furnished the required 
statement together with detailed instructions for 
submitting official application. 


National Science Foundation Research Grants 
and Fellowships. The following research grants 
have recently been awarded: 

David Ehrenfreund, Washington State College: 
$11,300 for two-year study “The Role 
Drive-Reward Interaction Learning.” 

Logan, Yale University: $5,000 for one- 
year study “Stimulus Conditions Learning.” 

Michener, University Kansas: $13,500 
for two-year study “The Origin and Evolution 
Caste Behavior among Certain Bees.” 

Carl Pfaffmann, Brown University: $16,300 for 
three-year study the “Psychophysiology the 
Chemical 

Rosvold, Yale University: $25,600 for 
two-year study “Brain Functions the Behav- 
ior Primates.” 

Stone, Stanford University: $7,400 for 
two-year study the “Behavior Hypophysecto- 
mized Rats.” 
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Walker, University Michigan: $14,000 
for two-year study “Comparison Condi- 
tioning Techniques 

Graduate fellowships for the academic year 
have been awarded seven students the field 
psychology. They are George Briggs, Jr., 
Richard Deininger, John Hughes, Lloyd 
Morrisett, Jr., Evalyn Segal, Joseph Stevens, 
and Philip Teitelbaum. These seven awards con- 
stituted 1.26 per cent the total number Na- 
tional Science Foundation fellowships awarded this 
year. 


Two surveys made the National Science 
Foundation are interest psychologists. 
survey graduate students science showed that 
1951 the field psychology had the second 
largest number graduate students. The top ten 
fields terms number graduate students were 
chemistry (6,872), psychology (5,221), physics 
(4,971), zoology (3,084), mathematics (3,071), 
biology (1,933), geology (1,864), bacteriology 
(1,343), physiology (1,155), and botany (1,014). 

Alan Waterman, director the Foundation, 
recently reported that 1952 federal funds for 
applied research and development nonprofit in- 
stitutions totaled $246,532,000 while basic research 
support totaled only $71,078,000. the funds al- 
located for basic research per cent was adminis- 
tered the Department Defense and the Atomic 
Energy Commission, and only 1.5 per cent the 
National Science Foundation. 


The Bureau Internal Revenue has recently 
ruled that fees paid qualified psychologists are 
tax deductible under section 23(x) the Internal 
Revenue.Code. the request the Joint Council 
New York State Psychologists, Robert Holz- 
man wrote the Treasury Department for opin- 
ion the deductability these expenses. Section 
23(x) the Internal Revenue Code permits de- 
duction expenses for medical care. letter 
from the Office the Commissioner Internal 
Revenue (Reference RFW:3) the opinion 
was expressed that the term “medical suffi- 
ciently broad include fees paid qualified psy- 
chologist. 
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American Psychological Association: September 4-9, 


1953; Cleveland, Ohio 
For information write to: 
Dr. Fillmore Sanford 


1333 Sixteenth Street 
Washington 


Canadian Psychological Association: May 28-30, 1953; 


Kingston, Ontario, Canada 
For information write to: 


Dr. Ferguson, Secretary-Treasurer 
3544 Peel Street 
Montreal, Q., Canada 


American Psychopathological Association: June 5-6, 


1953; New York City 
For information write to: 
Dr. Donald Hamilton 


121 Westchester Avenue 
White Plains, New York 


American Neurological Association: June 15-17, 1953; 


Atlantic City, New Jersey 
For information write to: 


Dr. Houston Merritt 
710 West 168th Street 
New York 32, New York 


Western Psychological Association: June 18-20, 1953; 


Seattle, Washington 

For information write to: 
Dr. Richard Kilby 
Department Psychology 
Jose State College 
San Jose, California 


Association for Physical and Mental Rehabilitation: 


July 20-24, 1953; Washington, 
For information write to: 


Dr. John Davis 
3423 Utah Street 
Arlington, Virginia 


(onvention (alendar 


Association Internationale Psychotechnique: July 
1953; Paris 


For information write to: 
Pr. Bonnardel 

41, rue Gay-Lussac 

Paris France 


International Sociological Association: July 
1953; Liege 


For information write to: 
Mr. Erik Rinde 

Grev Wedels pl. 

Oslo, Norway 


Gerontological Society: August 25-27, 1953; San Fran- 
cisco, California 


For information write to: 
Dr. Harold Jones 
Institute for Child Welfare 
University California 
Berkeley California 


Society for the Study Social Problems: August 29- 
September 1953; Berkeley, California 


For information write to: 

Professor Byron Fox, Secretary 
Society for the Study Social Problems 
Syracuse University 

Syracuse, New York 


American Sociological Society: August 30-September 
1953; Berkeley, California 


For information write to: 


American Sociological Society 
New York University 
Washington Square 

New York New York 


Change Plans for the 1953 Meeting the American 
Psychological Association 


Please note that the 1953 meetings the American Psychological Associa- 
tion will not held Michigan State College originally planned. They 
will held Cleveland, Ohio September 1953. Details concerning 
local arrangements appear page 183 this issue. 
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ETHICAL STANDARDS 
PSYCHOLOGISTS 


September 1952 the Council Representatives 
the American Psychological Association adopted 
Standards Psychologists official policy the Associ- 
ation. The standards, which are provisional, will used 
for three-year trial period. They will revised, 
necessary, and will considered the Council for final 


action 1955. 


The Education and Training Board the APA has 
recommended the use Ethical Standards Psychologists 


graduate training programs. 


available smaller booklet, Ethical Standards 
Psychologists, Summary Ethical Principles, which 
presents brief the major tenets the code. 


Prices: 


Ethical Standards Psychologists, 186 pages, $1.00. 
Discounts for quantity orders. 


Ethical Standards Psychologists, Summary 
Ethical Principles, pages, 10¢. Quantity orders the 
Summary: copies, 75¢; copies, $1.50 


Order from 


American Psychological Association 
1333 Sixteenth Street 
Washington 
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HOTEL RESERVATIONS 


American Psychological Association 
Annual Convention 


Cleveland, Ohio, September 4-9, 1953 


The hotels listed below have agreed furnish room block reservations for the APA Convention. 
only hotels which have agreed reserve space for APA members. 
shown. Few rooms are available the lowest prices. 

are able assure only rooms for double multiple occupancy. Please determine advance those who will 
share accommodations. Only limited number single rooms are available. 

Division (Division Experimental Psychology) has expressed interest being housed the Statler Hotel. 
Members who wish stay this hotel should mark the Statler their first choice, and send their requests for accom- 
modations soon possible. 

The hotel reservation application given below intended for use persons attending the APA Convention. The 
APA Housing Bureau unable assume responsibility for those who will attending meetings other groups being 
held the same time the APA Convention. 


Hotels and Rates Per Day 


These are the 
The range prices for each type accommodation 


Hotei Single Double Twin-Bed Suite 
Allerton $4.50-$ 7.00 $6.50-$ 9.00 
$3.50 R.W.* 5.50 R.W.* 

Auditorium $4.50-$ 8.00 $25.00 

rooms) 

$30.00 rooms) 

Statler $5.50-$ 9.50 


R.W. means running water (without bath). 
The Hollenden also has limited number large rooms which can converted into 5-man dorms cost $3.00 per person. 


(Please print typewrite) 


APA Housing Bureau 
511 Terminal Tower 
Cleveland 13, Ohio 


Please reserve the following: 


Single room(s) Rate per room rooms are available 

Double room(s) Rate per room the requested rate, rooms 

Twin-bed room(s) Rate per room the nearest available rate will 
Suite(s) Rate per suite assigned. 

Bed dormitory room Rate 


(Hollenden Hotel only) 


Choice hotel: (please sure give four choices) 


A.M. A.M. 


must indicated. Please precise.) 


Name(s) room occupants: 


Name Sex Address City State 


Note: Mail this application form the APA Housing Bureau, 511 Terminal Tower, Cleveland 13, Ohio. not mail 


the APA Central Office. You will receive confirmation directly from the hotel accepting your reservation 
after July 1953. 


(Copies this form may obtained from the APA Central Office.) 
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ADVANCE REGISTRATION FORM 
American Psychological Association 
Annual Convention 
Cleveland, Ohio, September 1953 


Please print: 
Mr. last first middle 


Professional Affiliation: 


(Name affiliation 
institution appear 


badge) 

Please check one: 

APA Fellow Member, Student Journal Group 

APA Associate Foreign Affiliate 


Non-members must pay registration fee $2.50. This fee waived for Foreign Affiliates the Student Journal Group. 


Please mail this form APA Registration Committee, 511 Terminal Tower, Cleveland 13, Ohio. 
not mail the APA Central Office. 


When you arrive Cleveland, pick your badge the Convention registration desk the Cleveland College Building. 


(Copies this form may obtained from the APA Central Office.) 


1951 Directory the 
American Psychological Association 


Reduction price APA members 


APA members may now obtain the 1951 Directory 
for $2.00. The regular price $5.00. Associate mem- 
bers elected 1952 and 1953 will particularly inter- 
ested obtaining this biographical directory 
greatly reduced price. Only limited number 


available. 


Order from 


American Psychological Association 
1333 Sixteenth Street 
Washington 
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CHANGES FOR THE 
1953 APA DIRECTORY 


you have sent the information card for the 1953 APA Directory, and 
you need indicate changes the data now appearing the card, please 
fill out the appropriate section(s) the form below and send to: 1953 Di- 
rectory, American Psychological Association, Inc., 1333 Sixteenth 
Washington There will form like this the June American 
Psychologist, even though the letter accompanying the card said there would 
be. This the opportunity for APA members indicate changes 
1953 Directory information. 


Directory entries can developed from the form below. The dead- 
line for the receipt the cards was April 15, 1953. Only Associates and Fel- 
lows the Association are included its directories. 


Please print typewrite: 


NAME has changed from 


(Include address new employing institution) 


(Abbreviation 
1953, 
(Name institution) 


NOT SEND THIS FORM UNLESS ALREADY HAVE 
YOUR DIRECTORY CARD. 
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Encyclopedia 


ABERRATIONS 


PSYCHIATRIC HANDBOOK 


Edited EDWARD PODOLSKY, M.D. 
State University New York Medical College 


With Foreword ALEXANDRA ADLER, M.D. 


New York University College Medicine 


This the first systematic exposition human aberrational behavior. this vol- 
ume over fifty eminent psychologists and psychiatrists discuss all types aberra- 
tions, with particular emphasis their psychodynamics. The material arranged 
alphabetical sequence for easy reference. 


Abasia 

Ablutomania 

Abulia 

Acalculia 
Acataphasia 
Aggression 
Alcoholism 

Amnesia 

Anal eroticism 
Anancasm 
Anti-Semitic attitudes 
Anxiety, dental 
Aphasia and linguistics 
Autism, infantile 
Auto-punishment 
Benzedrine, addiction 
Bestiality 

Body image disturbances 
Boredom 
Brontophobia 
Cacodaemonomania 
Chloral delirium 
Choreomania 
Clairvoyance 
Claustrophobia 
Cocaine, addiction 
Crime, neurotic 
Criminality 
Depression 

Devil worship 

Dream murders 
Dysprosody 

Ecouteur 


SOME THE ENTRIES: 


Ecstasy, artificial 
Erotographomania 
Exhibitionism 
Family tension 
Fellatio 

Fetishism 

Folie deux 
Frigidity 

Frottage 
Gambling 
Gammacism 
Gelasmus 
Gustatory sweating 
Gynephobia 
Hair-plucking 
Hallucinations 
Haptodysphoria 
Hashish, addiction 
Head banging 
Heroin, addiction 
Heterolalia 
Homosexuality 
Hysteria 
Iconolagny 
Illusions 

Inferiority feelings 
Intellectual malfunctioning 
Kainotophobia 
Kakorrhaphiophobia 
Kleptomania 
Language frustration 
Laughter, fits 
Lesbianism 


$10.00 


Logorrhea 

Lying 

Malingering 
Masochism 
Menstrual anomalies 
Mescaline intoxication 
Murderer, mind 
Mutism 
Mysophobia 
Narcolepsy 
Necrophilia 
Negativism 

Nudism 
Nymphomania 
Ochlophobia 
Onanism 

Opium, addiction 
Pavor nocturnus 
Pessimism 
Pethidine, addiction 
Phobias 
Pornography 
Psychosis 

Puberty, aberrational 
Sadism 
Schizophrenia 
Somnambulism 
Sophomania 
Suicide 
Therioanthropy 
Xenophobia 
Zoophilism 


OVER HALF MILLION WORDS 


PHILOSOPHICAL LIBRARY, 


East 40th St., Desk New York 16, 


Expedite shipment prepayment 
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SELECTED READINGS 
SOCIAL PSYCHOLOGY 


Steuart Henderson Britt............. 507 pp. $4.00 


SOCIAL PSYCHOLOGY 
MODERN LIFE, Revised 


Steuart Henderson Britt............. 703 pp. $6.00 
PSYCHOLOGY 

ADOLESCENCE 


EXPERIMENTAL DESIGN 
PSYCHOLOGICAL RESEARCH 


STATISTICAL ANALYSIS FOR 
STUDENTS PSYCHOLOGY 
AND EDUCATION 


HANDBOOK 
APPLIED PSYCHOLOGY 


MENTAL TESTING: Its History, 
Principles and Applications 


Florence 609 pp. $5.25 


INDUSTRIAL PSYCHOLOGY 
Thomas Willard Harrell............ 426 pp. 


EMPIRICAL FOUNDATIONS 
PSYCHOLOGY 


Pronko and Bowles................. 464 pp. $4.25 


INTRODUCTORY PSYCHOLOGY 
Alexander Schneiders............ 461 pp. $4.25 


EXPERIMENTAL FOUNDATIONS 
GENERAL PSYCHOLOGY 


Valentine and Wickens.............. 472 $4.25 


RINEHART COMPANY 


232 madison ave. new york 


New YALE Books 
for the Psychologist 


CHILD TRAINING AND 


PERSONALITY 


and IRVIN CHILD 


unique cross-cultural study examining norms 
tices world-wide sample societies 
and testing certain hypotheses concerning 
culture integration the basis personality 
variables. 


$5.00 


BEHAVIOR SYSTEM 


CLARK HULL 


final modification and extension the be- 
postulates formulated the author’s 
earlier works. Problems value, serial, 
spatial, discrimination, and trial-and-error 
learning are among the subjects discussed 
this solid testimony the effectiveness 
rigorous theoretical systematization human 
behavior. 


372 pp. $6.00 


Other current 


THE SENSATIONS 


Their Functions, Processes, 
and Mechanisms 


HENRI PIERON 


THE POSTURAL 
DEVELOPMENT 
INFANT CHIMPANZEES 


AUSTIN RIESEN and 
ELAINE 


your bookseller 


Press 


New Haven, Connecticut 


| 


important new role for the social scientist. major 
nation asks his help its critical human problems. 


THE MINDS MEN 


GARDNER MURPHY 


tionships. points the remedial 


The study human behavior and 
social tensions, conducted the 
Government India’s request 


Gordon Allport writes: 


interested either India 
social science will want read this 
book. Anyone who happens inter- 
ested both will acclaim remark- 


forces work India, and doing 
marks the path where cures are 
found any society. 


“Especially striking Murphy’s achieve- 
ment judicious balance between detail 
pattern, i.e., between scientific analysis 
and political reality, between local fact 
and sensitive understanding the whole 
scene. His accomplishment this regard 
provides not only model for future inter- 


able achievement. national investigations social scientists, 


but also wholesome stencil for training 


author identifies the main points 


friction India and discloses the subtle 


causal factors involved, thus performing 
new kind diagnostic service. the Minds Men employs new 


compares prejudice India research approach, one that the future 
United States, thus helping formulate should extended and widely imitated 
the uniform laws that any country are construct truly international 


underlie the deterioration human rela- science human relations. 


unique quality the book almost every step 
the observations are combined with quantitative 
studies attitudes, carried out small army Indian 
social scientists. Six research teams led faculty mem- 
bers Indian universities cooperated assembling the data. 
Murphy was able base his conclusions combina- 
tion data obtained from many different sources and 
make important contribution methodology well 
Klineberg 


Publication June 13th 


BASIC BOOKS, INC., Publishers, Fourth Avenue, New York 
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What lies behind famous 
trademark education? 


Edwin Lee DESIGN 
famous Raymond Loewy Associates, de- 
mony signers for Studebaker, Frigidaire, others. 
Continuous, exhaustive; over half 
million cases used standardize the 
California Achievement Tests alone 
© 
*This fraction not reducing! Eight 
guidance and evaluation consultants, now; 
three strategically located warehouses. 
Pioneers 


educational and psy- 
chological measurement 
such nationally recognized and ac- 
cepted instruments the California Test 
Mental Maturity, the California Achieve- 
ment Tests, the California Test Person- 
ality, and the Occupational Interest Inventory. 


CALIFORNIA TEST BUREAU 


Los Angeles, Cal. Madison, New Cumberland, Po. 


TEST 
GENERAL INTELLIGENCE 


Davis-Eells 


Games 


ALLISON DAVIS; Professor Education, University Chicago 
and KENNETH EELLS, Associate Professor Psychology, San Diego State College 


new group test for grades 1-6, which intelligence defined specifically terms problem- 
solving ability. 


outgrowth the Chicago studies intelligence and cultural differences, the test requires 
the child understand and respond variety verbal material, but entirely free read- 
ing requirements. Child-oriented problems closely parallel real-life problems; administration 
stresses rather than atmosphere. 


Form two batteries now available: Primary for grades 1-2, Elementary 
for grades Write for full information and specimen sets. 


World Book 
Company 


Yonkers-on-Hudson, New York 


2126 Prairie Avenue, Chicago 


BIND YOUR COPIES THE JOURNALS 


the 


AMERICAN PSYCHOLOGICAL ASSOCIATION 


The APA has arrangement with bindery which 
members can have their own journals bound economically. 
full buckram binding used, with different color for each 
APA journal similar the color the journal cover. The 
name the journal, volume number, and the year printed 

gold the backbone, and the front cover, the author’s 
name. 


For complete details write to: 


PAAS 
Box 776 
HIGHLAND PARK, ILLINOIS 
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The brief method psychotherapy 


WAYS 
PSYCHIC 
HEALTH 


Alphonse 
Maeder, M.D. 


your bookstore $3.50 


There has been very little discussion recent times 
psychiatric cases which require only two ten 
consultations. Dr. Maeder, distinguished Swiss 
psychotherapist, has written book which will serve 
fill the gap. The cases presented here, with 
wealth detail, have all responded favorably 
short treatment. Dr. Maeder describes what hap- 
pens during the revealing hours dialogue between 
physician and emphasis the con- 


tribution religion has made the patients’ spiritual 


and mental well-being. 


CHARLES SCRIBNER’S 


SONS 


Just Published 


THE FOURTH MENTAL 
MEASUREMENTS YEARBOOK 


This large encyclopedic volume 1,188 two-column pages presents tremendous amount 
critical information about tests and assessment techniques every description: 793 
achievement, intelligence, personality, and vocational tests; 596 original test reviews 308 
reviewers; excerpts from test reviews journals; 4,417 references the construction, 
validity, uses, and limitations specific tests; 429 books evaluation; and 758 excerpts 
from book reviews 121 journals. $18.00 per copy plus postage parcel post rates. 


Copies The Third Mental Measurements Yearbook are available $12.50 per 
copy from the Rutgers University Press, New Brunswick, The first two yearbooks 
are out print. 


Write for your free copy the 60-page booklet Classified Index Tests and Reviews 
The Fourth Mental Measurements Yearbook. 


The Gryphon Press, 220 Montgomery St., Highland Park, 
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New Psychology Texts 


Science and Human Behavior 


Skinner, Harvard University 


Here introductory text giving non-theoretical analysis conditions and in- 
fluences upon which human behavior depends, and extending this analysis areas 
not usually covered beginning texts. The formulation applied social be- 
havior and social relations, and analyses are made current problems government, 
psychotherapy, education, etc. Published 1953, 461 pp. $4.00. 


Introduction Exceptional Children 
REVISED EDITION 
Harry Baker, Psychological Clinic, Detroit Public Schools 


All types unusual children are discussed this book. Each type child care- 
fully studied characteristics, the number cases, methods diagnosis, 
causes and preventions, history treatment, and present trends treatment. Each 
abnormality interpreted and related the total adjustment the child. Pub 
lished 1953, 500 pp. $5.00. 


Statistical Methods Experimentation: 
INTRODUCTION 


Oliver Lacey, University Alabama 


Here introduction the use statistics experimental work almost any 
field—particularly psychology, biology, medicine, and sociology—presented 
meaningful, logical manner. Underlying logic emphasized and problems involving 
wearisome calculations are minimized. The author includes t-test, chi-square, 
regression, and correlation techniques. Ready May. 


Improving Undergraduate Instruction 
Psychology 


Here six outstanding scholars re-evaluate the objectives for undergraduate in- 
struction psychology and describe their course recommendations necessary 
achieving those objectives. Published 1952, pp. $1.25. 


The Macmillan Company 


FIFTH AVENUE, NEW YORK 
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New books for the Psychologist 
TREATMENT AND PSYCHIATRIC PROBLEMS 


NOTE: “CURRENT PROBLEMS” available. The other books are 
press, scheduled for release the dates given the descriptions. Should 
you wish order now, they will sent you immediately 
upon publication for examination. 


Hoch, Zubin: CURRENT PSYCHIATRIC DIAGNOSIS 


Edited PAUL HOCH, M.D., and JOSEPH ZUBIN, Ph.D., New York State Psychiatric 
Institute 


Following the pattern set previous volumes this widely used series, the new book contains both 
clinical and theoretical discussions mental disorder recognized authorities. Contributions are 
organized according (1) Perspectives Diagnosis and Etiology, (2) Prognosis Relation Diag- 
nosis and Etiology, (3) Cultural and Social Factors, (4) Current Trends. The hapters variety 
aspects, plus stimulating discussions, make this up-to-date symposium essential for keeping 
abreast current thinking. (Includes membership roster the American Psychopathological Asso- 
ciation.) (296 pp., $5.50) 


Naumburg: PSYCHONEUROTIC Function Psychotherapy 


MARGARET NAUMBURG, New York State Psychiatric Institute; with contributions 
Adolf Woltmann and Zygmunt Piotrowski, and preface Kenneth Appel. 


The author Schizophrenic Art again presents striking and significant study how the art 
roductions mental patients can used remarkable therapeutic advantage. detailed, chrono- 
sequence, accompanied commentary and analysis the therapist, the reader follows the chang- 
ing phases the patient, sees (beautifully both black-and-white and full color) the paint- 
ings that parallel these changes, learns what these designs meant the patient, how they were evoked 
and related the gradual release repressed conflicts. Included are sections the historical develop- 
ment, nature, meaning, practical application and future promise art therapy, and two contributions 
concerning correlation the Rorschach and other tests with art therapy. (June About 200 
pp., illus., $6.75.) 


Oberndorf: HISTORY PSYCHOANALYSIS AMERICA 
CLARENCE OBERNDORF, M.D., Clinical Professor Psychiatry, Columbia University 


For the first time, the development psychoanalysis the United States traced broad, com- 
prehensive and correlative terms—from pre-Freudian thought and anticipatory analytic thinking, 
through its early introduction into this country, subsequent growth and elaboration, present status. 
The writing carries throughout the personal stamp the first-hand experience this growth. 
Here thus not only important overview, but invaluable background for psychologists, psychiatrists, 
candidates training and psychiatric social workers. (June 15, 1953. About 270 pp., about $4.75.) 


Wortis: BASIC PROBLEMS PSYCHIATRY 
Edited JOSEPH WORTIS, M.D., Jewish Hospital Brooklyn. 


number outstanding spokesmen for distinctive viewpoints discuss the differences encountered 
point view, basic concepts, frame reference and fundamental theory—making this excellent 
source book for psychologists and psychiatrists, and unusually clear introduction for students. 
Dealt with are the scope and limitations psychiatry, its physiologic basis, relation personality 
social factors, validity mental testing and the nature psychosomatic interrelations. (June 15, 1953. 
About 180 pages, about $3.75.) 


Order now, 


Oberndorf $4.75 
Check enclosed 


Charge account 


381 Fourth Avenue New 
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PSYCHOLOGY AND LIFE 


now 
available 


FOURTH EDITION 


FLOYD RUCH 


496 pages 
$4.75 list 


SCOTT, FORESMAN 


CHICAGO ATLANTA DALLAS NEW YORK SAN FRANCISCO 


AND COMPANY 


New light 
major roup 


advance 


the 


Psychotherapy 


mentally ill 


Report Group Psychotherapy Research Project the Veterans Administration 
Florence Powdermaker, Ph.D., M.D., Responsible Investigator, and Jerome Frank, 
M.D., Principal Assistant 


The Veterans Administration project was concerned with two groups patients, neurotics and 
chronic schizophrenics. had the services twenty-four psychiatrists, five 
gists, and two psychiatric social workers. This book gives thorough and detailed report 
the techniques research found useful the study psychotherapy, and the methods and 
results group therapy practiced. will undoubtedly great importance psychiatrists, 
psychologists, social workers, and all others who are concerned with research psycho- 


therapy all kinds, including group psychotherapy. 624 pages, illustrated, $6.50 


your bookstore, 


HARVARD UNIVERSITY PRESS Jommonwealth 


Cambridge 38, Massachusetts Fund Book 


STUDIES METHODOLOGY RESEARCH AND THERAPY 
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